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About Carnegie

Carnegie is the foremost financial adviser and asset manager in
the Nordics.We bring investors together with entrepreneurs and
companies to enable clients, owners and society to grow sustainably.

OURVISION OUR MISSION OUR CLIENTS

To be the most competent and We enable companies, capital We we work with companies,
respected financial adviser and and communities to achieve their owners, institutions
asset manager in the Nordics. sustainable growth. and individuals.

OUR FOUR BUSINESS UNITS

01 Investment Banking

Carnegie Investment Banking offers professional advisory in
mergers and acquisitions (M&A) and equity capital market (ECM)
transactions. The Debt Capital Markets (DCM) unit also provides
advisory related to capital acquisition via corporate bonds and
fixed income instruments. With unique understanding of sectors
and capital markets in the Nordic region, Carnegie is a leading
Nordic adviser in corporate finance. Operations in Sweden,
Norway, Denmark, Finland, the UK and the US.

03 Private Banking

Carnegie Private Banking provides comprehensive financial advi-
sory to high net worth individuals, small businesses, institutions
and foundations. The staff includes experts in areas including asset
allocation, asset management, law, tax management, pensions
and trading in securities. Operations in Sweden and Denmark.

02 Securities

Carnegie Securities offers institutional clients services within
research, brokerage and sales trading and equity capital market
transactions (ECM). In addition, the Fixed Income unit offers bond
research and sales. Carnegie’s top-ranked research, brokerage
and equity sales enjoy a globally leading position in Nordic equities.
Operations in Sweden, Norway, Denmark, Finland, the UK
and the US.

04 Asset Management

Carnegie Asset Management offers long-term, sustainable

and active asset management through its two fund companies,
Carnegie Fonder and Holberg. Carnegie Fonder operates in
Sweden and Holberg in Norway. They are independent fund
companies that offer a complete range of services from tailored
total solutions to individual fund products in traditional and
alternative asset classes.
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The year in brief

Carnegie is accelerating its long-term growth strategy, with focus on
further strengthening the core business and building stable business units
that generate recurring revenues. Carnegie has gained a larger product
offering and more stable revenue base through our new business
initiative Montrose by Carnegie, the acquisition of parts of Erik Penser
Bank’s securities business and the launch of commissioned research.

Operating revenue 2023 Profit before tax 2023
SEK 3,402m (3,883) -12% SEK 412m (652) -37%
SEK3, |'02m SEK |12m
Responsible advisory Responsible business Responsible employer
Percentage of listed companies for which the KPI from the annual risk culture measurement KPI from the annual
ESG perspective is included in equity researchs showing persistently good risk awareness employee survey
100% 85% 82%
(o) (o) (@)
COMMON EQUITY OPERATING REVENUE CLIENT SURVEYS AND REC-
TIER 1 CAPITAL RATIO SEKM OGNITION IN 2023
%
5.887 #1 Euromoney Award for Excellence

and Best Private Bank in Sweden 2023
26,7 (Euromoney)

#1 Best Research House in Sweden
(Financial Hearings)

#1 Carnegie Fonder top-ranked in the
Fund Distributors & Selectors category
(Prospera)

# 1 Carnegie ranked highest among inter-
national investors in Nordic equity research
and sales in 2023 (Prospera)

#1 Ranked best investment bank in
Nordic Corporate Finance (Prospera)

#1 in M&A Advisory in Sweden and the
Nordics according to clients (Prospera)

#1 Back-office ranked highest by clients
in the Nordics (Prospera)

2020 2021 2022 pLk} 2020 2021 2022 2023

“ The share of employees who gave positive answers to the questions linked to the ‘Responsible business’
and ‘Responsible employer’ sections of the employee survey for Carnegie Investment Bank.
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REVENUES

Per business area

B Investment Banking 28% Securities 26% M Private Banking 24% [ Asset Management 18% [ Other 4%

REVENUES

Geographical distribution

M Sweden 66% M Norway 14% Denmark 10% [l Other 10%

EMPLOYEES

Per unit

B Investment Banking 21% Securities 21% M Private Banking 16% [ Asset Management 6% [ Business Support 36%

5
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CEQO’s message

Stability and growth in
a hesitant market

As an aspect of the long-term growth strategy, we implemented
several key initiatives during the year aimed at growing recurring
revenues. In parallel, we are focusing on maintaining and strengthe-
ning our leading position in transactions, advisory and research. In
executing our strategy, we are also broadening our client offering
and reaching key new client segments.

Geopolitical instability, rising interest rates and higher
inflation continued to impact the market, although the
inflation rate has gradually slowed, which triggered expect-
ations of falling rates. Here at Carnegie, our unwavering
focus is on being available to our customers, particularly
when the market is characterised by uncertainty, and
client demand for knowledge is growing, Happily enough,
stock market trends in the US and the Nordics were
positive in 2023 compared to 2022 and, driven by in-
creased risk appetite, several interesting transactions
were completed in the Nordic region, especially towards
the end of the year. Carnegie was the adviser for the
biggest IPOs of the year, including Norconsult and
DOF, as well as Rusta, for which Carnegie was the
sole financial adviser.

GROWTH PRODUCES STABILITY

Several strategic initiatives were executed during the year
as an aspect of the broader client offering, as well as a
goal-oriented, long-term growth strategy in which we
are focusing on building up our recurring revenues while
retaining and strengthening our leading positiosn in trans-
actions, advisory and research.

In the autumn, we announced a new business initia-
tive - Montrose by Carnegie. Montrose by Carnegie is
a digital investment platform for people who are active

in the stock market and are seeking more in-depth
knowledge about investment opportunities. Montrose
by Carnegie has not yet been launched, but there is
already keen interest from the target group.

In the fourth quarter, Carnegie acquired Erik Penser
Bank’s securities business, which contributed to growth
in assets under management in Private Banking, numerous
new clients and advisers. We also expanded our com-
missioned research product with about 80 companies
and integrated a Corporate Finance team who are lead-
ers in small cap transactions, paving the way to widen-
ing our client segment within Investment Banking, The
acquisition became something of an historic moment
when Erik Penser came back to the company where he
once began his career. Under Erik Penser’s leadership,
the banking firm of Langenski6ld, which later became
Carnegie, was transformed into a successful stock broker-
age firm, primarily due to the efforts of Penser and
Fischer. In conjunction with the acquisition, Jenny Penser
was seated on the Board of Directors, meaning that
the Penser family is now an active owner of Carnegie.

Yet another new business, Carnegie Commissioned Re-
search, was announced in the autumn. This is Carnegie’s
first venture into commissioned research and the decision
to launch the new business came after we had received
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numerous queries from clients and investors. Carnegie
Commissioned Research started off very well, with
several new clients, while an additional injection of
about 80 companies came with the acquisition of Penser
Access and Penser Future.

OUR EMPLOYEES ARE THE KEY TO SUCCESS.

Our ambition at Carnegie is to be a workplace where
the most talented people in the market aspire to work.
Consequently, the outcome of our employee survey is
not only an indicator of how well we have succeeded
in attaining our ambition, it is also a tool that we use in
the effort to live up to that ambition. We still receive high
scores from our employees, but that does not make con-
tinuous improvement any less important. For although
both women and men give their workplace high scores,
we still have some way to go before we are a company
that fully reflects the diversity of the wotld in which
we live and work.

THE IMPACT OF OUR KNOWLEDGE

The historic climate agreement signed at COP28
established that the world must phase out fossil fuels.
The global target is to transition to fossil-free energy
and achieve zero emissions by 2050. Now that the
agreement has been signed and the world has agreed
on a guideline, it is up to politicians and business to fall
in line. This makes it important to understand the forces
that are going to affect the market and the consequences
that this agreement is going to have. To help our clients
navigate the ongoing transition, we are working deter-
minedly with skills development aimed at both employ-
ees and clients, especially how we identify, evaluate and
approach sustainable investments. We have worked during
the year to clarify our strategy and our sustainability tar-
gets, where our economic, environmental and social
responsibility proceed from the 1.5 degree target set in
the Paris Agreement and the UN Sustainable Develop-
ment Goals.

GETTING WOMEN ON BOARD

One important issue where we can be involved and make

a difference is achieving better board gender diversity.

Through the Getting Women On Board initiative, we
will be actively identifying women with the skills and

experience required for board service and recommending
them to companies seeking to strengthen their boards
in connection with an IPO, for example. In this way,
we can make a difference and promote board gender
balance. In connection with the initiative, we are also
creating a forum for board candidates, representatives

of nomination committees, owners and other directors.

The aim of this meeting place is to share knowledge and
open pathways into the nomination process.

CLIENTS ARE AT THE HEART OF OUR BUSINESS
However Carnegie grows in the future, the core of our
business never changes — the trust of our clients. I am
delighted that we continued to receive high scores in inde-
pendent client surveys during the past year. It is naturally
an honour to place highest in the rankings, but what we
are most truly grateful for is that our clients continue to
demonstrate their high trust in us as advisers and asset
managers. As we sum up 2023, the interest rate situation
has stabilised and we are seeing increased risk appetite
that is generating positive market sentiment.

As we look forward to 2024 with hope for a more stable
and peaceful world, I would like to extend my sincere
thanks and appreciation to all of our clients — for putting
your trust in us and for your willingness to be a part of
Carnegie: where knowledge and capital meet.

Tony Elofsson
President and CEO

ANNUAL REPORT 2023



Business model

Carnegie’s business model is based on the capacity to translate
our expertise into relevant advisory and asset management to
generate value for our clients.We also aim to guide our clients
towards decisions that are sustainable for companies, people and
society.We bring people, companies, ideas and capital together
through value-add advisory and asset management.

KNOWLEDGE

Knowledge of Nordic enterprise, markets and business environment

J

INVESTMENT PRIVATE ASSET

BANKING BANKING MANAGEMENT

v

VALUE CREATING AND SUSTAINABLE GROWTH

For clients For shareholders For employees For society

Advisory and products of Sustainable and long-term An engaging, secure and re- Companies and capital that

the highest quality to generate returns based on sound warding workplace. Attractive grow, unleash innovatio, create

optimal returns for clients. risk-taking. employment conditions and jobs that increase prosperity
substantial opportunities for and drive the economy.

career development.
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WHERE KNOWLEDGE AND CAPITAL MEET
Carnegie is the leading financial adviser and asset man-
ager in the Nordics. The foundation of our business
model is the ability to leverage our knowledge to gene-
rate value for our clients and create sustainable growth.
Carnegie promotes positive social development by act-
ing as a meeting place for knowledge and capital where
companies that need capital to grow and develop meet
retail and institutional investors seeking returns. Our know-
ledge of enterprise, markets and the business environment
connects our four business areas: Investment Banking,
Securities, Private Banking and Asset Management.

A REWARDING WORKPLACE

Carnegie is an institution in the Nordic market and is
still defined by the entrepreneurship and innovation
capacity that laid the foundation for the company we are
today. The ability to transform our knowledge into rele-
vant advisory is critical to maintaining the trust of our
clients, and thus efforts to attract and retain outstanding
employees are critical to our business. Accordingly, we
strive to create an engaging, secure and rewarding work-
place characterised by diversity, equal opportunity, attrac-
tive conditions and ample opportunities for advancement.

VALUE CREATION AND SUSTAINABLE GROWTH
Our mission is to make companies and communities
stronger by supplying knowledge and capital for sustain-
able growth. Sustainability is an integrated component of
our business model and we actively strive to ensure that
our investments and our advice promote responsible,
long-term business strategies in the companies in which
we are engaged. We aim to contribute to the green tran-
sition by steering capital towards sustainable projects and
businesses with a strong commitment to transparency
and responsible business. We maintain a stable financial

foundation with sustainable profitability and growth,
and are defined by a company culture that protects
and defends responsible risk management, high ethical
standards and integrity.

“ Carnegie acts as a meeting place
through its networks of investors,
companies and specialists.

OUR ROLE IN SOCIETY

Companies and capital that grow have the power to
generate innovation, create jobs and promote economic
prosperity. The aim of our meeting place is to help more
companies grow and become a positive force in society.
That is why we are actively engaged in supporting inno-
vation and entrepreneurship, where the goal is to promote
the growth of sustainable businesses that can contribute
novel ideas and solutions to society. We strengthen enter-
prise through access to our network of investors, contri-
bute our knowledge and put the spotlight on good
examples to inspire others.
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Sustainability

Promoting

positive change

Our sustainability programme rests on three pillars:
knowledge, transparency and responsibility. As a
financial adviser and asset manager, we consider it
our duty to actively contribute as the world strives
to achieve change towards a more sustainable world.

OUR ROLE

The financial sector plays a critical role in the transition
to a more sustainable world by securing access to capital
for sustainable investments. Accordingly, Carnegie’s

mission is to strengthen companies and communities

by providing expertise and capital that enables sustain-

able growth. We are achieving this by:

* Contributing knowledge about sustainability in our
advisory so that the companies we work with can be
both sustainable and profitable.

Ensuring transparency in our investment products
and working to secure capital allocation that pro-
motes a sustainable future.

Promoting diversity and equal opportunity in our own
organisation and in the companies we work with.

Promoting good governance in our investment prod-

ucts and in our own organisation.

INTRODUCTION

WE CAN MAKE A DIFFERENCE

WITH OUR KNOWLEDGE

Carnegie’s greatest impact is reflected in our client
advisory and asset management. We have a responsi-
bility to promote transparency and build up in-depth
knowledge about corporate sustainability work.

Initiatives to increase knowledge are a central component
of our sustainability programme. To help our clients
navigate the ongoing transition, we are actively engaged
in developing the skills of our employees in relation
to sustainability, particularly in terms of how we find,
evaluate and work with sustainable investments.

We implemented initiatives to increase the knowledge
of our advisers in 2023 and arranged thematic seminars
on sustainability to give our clients insight into new
investment opportunities. Carnegie Fonder launched
the ESG Academy in 2023, aimed at educating clients
and partners about ESG.

CARNEGIE HOLDING AB




CARNEGIE SUSTAINABILITY AWARD

We can influence development in a more sustainable

direction by drawing attention to good examples. Carnegie
established the Carnegie Sustainability Award to demon-
strate how a clear sustainability strategy can generate
shareholder value. The award, established in 2019, is based
on Carnegie’s own ESG research and puts the spotlight
on good examples that can inspire other companies and

investors. Presented in three categories, the Carnegie
Sustainability Award was given to Novo Nordisk, AF
Gruppen and Kempower in 2023.

WINNERS OF THE CARNEGIE
SUSTAINABILITY AWARD 2023

The Carnegie Fonder ESG Academy

Carnegie Fonder is endeavouring to educate and inform through
the ESG Academy in various areas and in relation to ESG-related
concepts and strategies. The goal is to boost knowledge and inter-
est in these matters among Carnegie Fonder’s clients and partners.
When investors understand the concepts behind sustainable invest-
ment, they become more aware of their own choices and their
potential impact.

ESG Academy consists of six modules that cover various aspects
of sustainable investment. The modules include an intro to the
field, an explanation of all three letters of the ESG acronym and,

finally, three common strategies that fund companies can apply
to integrate sustainability in their investments. The topics that
the training programme covers are:

How can a company be analysed based on social factors?
What does being an active owner entail?
What is the exclusion process?

What differentiates an Article 8 fund from an
Article 9 fund, specifically?

Why should managers actually care about sustainability?

Large Cap — Novo Nordisk

Novo Nordisk is a global healthcare
company that took on the challenge
of defeating diabetes by working to
prevent the increase of type 2 diabetes

and obesity. The company has set a
target of net zero emissions across its
entire value chain by 2045, and is work-
ing to reduce the environmental impact
of its products by improving recycling

Small Cap — AF Gruppen

AF Gruppen is a leader of its industry
with its sustainability programme and
company recycling centre. CO2 reduc-
tions from the company’s environmental

centres and demolition business corre-
spond to about 150% of its own climate
emissions. The company has ambitious
sustainability targets and leads the indu-
stry in recycling, with a source separa-

Newcomer — Kempower

Kempower is a leading player in the
Nordic market for DC charging. By
enabling EV charging, Kempower is
contributing to fighting climate change.
Kempower’s charging solutions are
modular, cost-effective and feature
reusable components. The company
aims to be carbon neutral by 2035 and
fully recyclable in its own operations

speeds and using non-plastic materials. tion rate of 88%.

GETTING WOMEN ON BOARD

Women are still seriously under-represented on boards of
directors worldwide, and the Notdic countties are no ex-
ception. In line with the EU Women on Boards Directive,
Carnegie has introduced the “Getting Women On Board”
programme, which is focused on increasing the share

of women on corporate boards of directors.

Getting Women On Board is aimed at promoting board
gender balance in Nordic companies and will initially be
launched in Sweden. Our aim with the Getting Women

On Board initiative is to create a wider selection of board
candidates. As a transaction adviser, we participate in

by 2025.

the recommendation of potential board candidates
when boards require additional expertise. Through the
Getting Women On Board initiative, Carnegie is actively
seeking women board candidates who will become part
of Carnegie’s own pool of potential board candidates.
With this active and deliberate approach, we can promote
gender balance in the board selection process and accele-
rate Swedish board diversity. Getting Women on Board
provides a forum where participants can be inspired,
while also being the place where owners and represent-
atives of nomination committees can meet and work
together to achieve change.

ANNUAL REPORT 2023
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Competency assur-
ance for the future

Engaged and competent employees are the foundation
of our success and critical to our capacity to maintain
client trust and achieve our goals. It is thus strategically
important to both attract and retain the right employees.
Carnegie prioritises investments that promote employee
job satisfaction, well-being and development to ensure
our long-term success.

EMPLOYEE SURVEY

To ensure that our employees are happy and want to
stay with Carnegie, it is important to understand how
they feel about the workplace, their day-to-day work and
Carnegie as an employer. We carry out regular employee
surveys to follow up our goals within the operations of
the Carnegie Group. Carnegie Investment Bank, which
is the largest business within the Group, conducts an
employee survey every year, which includes questions
about the company’s sustainability work, risk manage-
ment and the progress and effectiveness of the comp-
any culture. Particular attention is paid to matters related
to diversity, equity and inclusion (DEI). Once again, this
year’s employee survey showed good results and strong
employee engagement, as 91 percent said that they would
be happy to recommend Carnegie as an employer.

EQUAL OPPORTUNITY REMAINS A KEY ISSUE
Efforts related to DEI have been a high priority in the
last year. Companies with a homogeneous workforce
are at risk of overlooking key perspectives and becoming
lethargic and one-dimensional. Striving to attract employ-
ees of varying backgrounds, genders, ages and experi-
ences is thus very important to us. Equal opportunity

to grow and develop is vital to making employees want
to stay. Within Carnegie, 89 percent of employees be-
lieve that opportunities for advancement are equal, regard-
less of gender, but we can see that the percentage of
women who share this view is somewhat lower. Over
the next few years, we will be working to monitor the
issue and ensure that clear DEI targets are set. We have
worked during the year to attract more women to the
financial services industry and especially to Carnegie.
These efforts have included reviewing the recruitment
process for our internship programme within Investment
Banking and taking action to ensure that an equal num-
ber of women and men are invited to an interview. We
have also arranged various activities to trigger interest
in the financial services industry and Carnegie. Several
of these initiatives are specifically aimed at groups that
have traditionally not identified Carnegie as a poten-
tial employer.

CARNEGIE PROFESSIONAL DEVELOPMENT
Aimed at giving our employees optimal conditions, we
focus on skills development every day in the context of
the ongoing work, as well as through various types of
training, The Carnegie Professional Development (CPD)
Foundation offers employees training and personal
development courses in which 262 individuals had the
opportunity to participate in 2023. Lectures with inspi-
ring themes like health and well-being are offered regu-
larly within the framework of CPD.

Leadership
Share of employees who

expressed high trust in
management.

87%

Engagement
Share of employees who

expressed high engagement
with their jobs.

93%

Net Promoter:
Share of employees who

would recommend Carnegie
as an employer.

91%

Gender Equality

Share of employees who
believe Carnegie offers equal
opportunities for all, regard-
less of gender

89%
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For a

sustainable future

As the leading adviser and asset manager in the Nordics,
we have a responsibility to promote transparency and
knowledge about corporate sustainability work, and to
work actively ourselves to be a sound and responsible
employer and good corporate citizen.

Our economic, environmental and social responsibility
is based on the 1.5 degree target set under the Paris
Agreement and the UN Sustainable Development Goals.
Carnegie has signed and integrated the UN Global
Compact (UNGC) into its operations and has identi-
fied six targets under the 17 SDGs that are particularly
relevant to the business and with which we work reg-
ularly. In addition, Carnegie Private Banking, Carnegie
Fonder and Holberg have signed the UN Principles for
Responsible Investment (UNPRI) and incorporated
them in the screening of potential investments. We have
signed a commitment on the Group level to comply
with science based targets to reduce climate impact and
are in the process of setting our targets for validation
by the Science Based Targets initiative. Carnegie Fonder
was the first fund company in Sweden to join the initi-
ative and its targets were validated by SBTi in 2022.

We support and adhere to international principles of
fundamental human rights and sustainable development,
including the UN Universal Declaration of Human
Rights, the ILO Fundamental Conventions including
the Declaration on Fundamental Principles and Rights
at Work, the Rio Declaration and the UN Convention
against Corruption.

We have performed a materiality assessment in order to
analyse and report the impacts of our operations. The
assessment is based on a proven model in which we
examine the market, analyse risks and engage in stake-
holder dialogues through interviews and surveys with
employees, clients and shareholders. We also performed an
impact assessment that identifies how Carnegie impacts
sustainability and how sustainability impacts Carnegie’s
business, with regard to both risks and opportunities.

The most material topics for Carnegie are to:
* Promote diversity, equity and inclusion
* Attract, retain and develop employees

* Integrate sustainability in existing products
and product development

* Integrate sustainability in client advisory

These matters are strategically important to us as a

company and we have accordingly chosen to integrate
targets and tracking with our long-term business objectives.

ANNUAL REPORT 2023
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Business objectives
and outcomes

Our business objectives are based on financial

and non-financial parameters and are categorised
under three main focus areas: responsible business,
responsible advisory and responsible employer.

The objectives are meant to secure Carnegie’s leading and society. We have opted to integrate our key sustain-
te) te) ) o) J

position in the financial market by maintaining and ability topics with our long-term business objectives and

strengthening the trust of clients, employees, the market to track them in the same way as our financial parameters.

Ny y y A \
- - /
- - —
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RESPONSIBLE BUSINESS

We look at both risks and business
opportunities through clear investor’s
glasses. The ultimate objective is
to enable our clients to create
value in society.

Carnegie must stand on solid
financial ground, with sound and
sustainable growth and profitability.
This is prerequisite for our ability
to play an active and prominent
role in the financial value chain.

Our entire business must be operated
responsibly, with a sound and prudent
risk culture, high ethics, integrity and

confidentiality, good governance
and regulatory compliance.

Taking responsibility for the world
in which we live and do business is of
paramount importance to Carnegie.
That means that we as a company
have a responsibility to make every
effort to base our actions on having
the least possible climate impact while
not compromising our general objec-
tives. Our businesses must strive to
reduce our climate impact and help
our employees become more know-
ledgeable about the effects of
climate change.

Material sustainability topics

* Protect client privacy and safeguard
client data

* Work actively to eliminate all forms
of corruption

* Reduce climate impact and use of
resources in Carnegie’s own operations

* Ensure a sustainable supply chain

RESPONSIBLE ADVISORY AND
ASSET MANAGEMENT

Sustainability and responsibility are
integral to every aspect of our ad-
visory, from allocation of capital to
fund investment advice, as well as
within equity research. We adhere
to policies and guidelines including
the credit policy, instructions for
provision of investment services
and instructions regarding money
laundering. We also provide the
support necessary for transparent

risk assessments based on solid
input, which makes it possible to
reject business that does not meet
our standards. In addition, each
business unit has its own guidelines
that indicate how economic, environ-
mental and social aspects must be
interwoven in business assessments.

Material sustainability topics

* Integrate sustainability in client advisory

* Integrate sustainability in existing products
and product development

* Develop products and advisory services
with a specific ESG focus

» Contribute to improving clients’ climate
transition processes and in so doing mitigate
the effects of climate change

RESPONSIBLE EMPLOYER

We aim to create the optimal con-
ditions for enhancing employee
engagement and work to achieve
greater diversity, equity and inclusion.
Creating a stimulating, rewarding
work environment where employees
are happy and which attracts to-
morrow’s talents is critical to retai-
ning the role of Nordic market
leader over the long term.

Our work is governed by app-
licable laws and regulations in the
markets where Carnegie operates,
as well as through several policies
and guidelines for systematic health
and safety management, and dele-
gation, conduct, ethics and
diversity policies.

Material sustainability topics

* Promote diversity, equity and inclusion
* Attract, retain and develop employees
¢ Ensure employee well-being

¢ Ensure an innovative and inclusive
work environment

ANNUAL REPORT 2023
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Corporate governance

Corporate governance refers to the decision systems and processes
through which a company is governed and controlled. Governance,
management and control are distributed among the shareholders,
the Board of Directors, board committees and the CEO. The
overall objective of corporate governance at Carnegie is to ensure
smooth and efficient processes that uphold high ethical standards
as well as good risk management and internal control.

Carnegie is required to comply with a wide range of regulations.
The external regulatory framework for corporate governance
includes the Companies Act, the Act on Annual Reports of Credit
Institutes and Securities Companies , the Banking and Finance
Business Act and regulations and guidelines issued by Finans-
inspektionen (the Swedish Financial Supervisory Authority) and
other government agencies. The Group also applies internal
regulations adopted at various levels.

These internal regulations clarify the division of responsibility and
the tasks of functions and employees and provide guidance on how
employees should conduct themselves in accordance with Carnegie’s
fundamental values. The parts of internal regulations adopted by the
annual general meeting are the Articles of Association, a Diversity
Policy and assessment of the suitability of directors. Governance
within the Group is also regulated by internal policy documents
adopted by the Board of Directors and the CEO, respectively. The
policy documents adopted by the Board of Directors include the
board charter, instructions to the CEO, the Group governance
policy, risk and compliance policies, credit policy, policy for manage-
ment of conflicts of interest, policy for measures against money
laundering and terrorist financing and the remuneration policy.

Annual General Meeting

The shareholders exercise their influence at general meetings, among
else through appointing the company’s directors and auditors.

Governance model

Board of Directors

President and CEO

* Group Management
* CRC?

Chief Credit Officer

Board of Directors

Directors are elected by the shareholders at the annual general
meeting for a term of one year. The composition of the Board
must comply with applicable laws and regulations and the policy on
board suitability, diversity and composition adopted by the Annual
General Meeting and the Board of Directors. A key principle in
this context is that the Board must be of most suitable size and
composition. Board size and composition are discussed and
assessed in terms of appropriate expertise and experience. The
directors must also have adequate time to perform their duties
and understand Carnegie’s business and its greatest risks. The
Board must include independent directors. Another key principle
of board composition is the conviction that board diversity, in
terms of directors’ education, professional history and cultural
background, as well as age, gender and national and ethnic origins,
creates conditions conducive to strategic development and innova-
tion. During the period of April-November 2023, the Board of
Directors was composed of six directors. The number was there-
after increased to seven. The CEO is not a director. The CEO
participates in all board meetings except when prevented due to
conflicts of interest, such as when the work of the CEO is evaluated.
Other members of executive management participate as required.
The Board of Directors is presented on page 43.

The Board of Directors has overall responsibility for the busi-
ness conducted in the Group. The Board establishes the general
objectives and strategy for business operations, regularly monitors
and evaluates operations based on the objectives and guidelines it
has adopted, appoints the CEO and continuously evaluates opera-
tive management. The Board is also responsible for ensuring that
the organisation is dimensioned so that accounting, asset manage-
ment and other financial conditions are adequately controlled and
that risks involved in the business are identified, defined, measured,
monitored and controlled in compliance with external and internal

== Appointed by
mm |nforms/reports to

External Audit

Internal Audit

1 Chief Risk Officer

2 Audit, Compliance, Capital and
Risk Committee

3 Capital, Risk and Credit Committee
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regulations, including the Articles of Association. The Board of
Directors also decides on significant acquisitions, divestments and
other major investments and ensures that external information
provision is objective and transparent. The Board of Directors
also has final say on the appointment/dismissal of the Chief Risk
Officer (CRO) and the Head of Internal Audit.

The Board has adopted a charter that governs its role and work-
ing procedures as well as special instructions to board committees.

The Board of Directors’ work
The Board carries out its work according to an annual plan, by
which the Board regularly follows up and evaluates operations
based on the objectives and guidelines adopted by the Board. This
work also includes monitoring risks, capital and liquidity in ongoing
operations as well as the Internal Capital Adequacy Assessment
Process and Internal Liquidity Assessment Process (ICLAAP). Further
study and ongoing skills development relating to competition and
market and business intelligence, the various businesses within the
Group, major projects and new regulations are also carried out
within the Board of Directors’ remit.

The Board of Directors held 19 meetings in 2023.

Board committees

The Board of Directors cannot delegate its overarching responsi-
bility, but the Board has established committees to manage certain
defined matters and to prepare such matters for decision by the
Board. The Board presently has two committees: the Audit, Compliance,
Capital and Risk Committee (ACCR), and the Remuneration Committee.
The committees report regularly to the Board.

Committee members are appointed by the Board for a term of
one year. The ACCR’s duties include supporting the Board in its
efforts to assure the quality of the Group’s financial reporting and
internal control over financial reporting. ACCR also supports the
Board in its work to review and ensure that the Group is organised
and managed so that the business is operated in compliance with
laws and regulations, that all risks in Group operations are identi-
fied and defined and that such risks are measured, monitored and
controlled in accordance with the Board’s risk appetite statement.
The ACCR also continuously monitors the Group’s risk and capital
situation. The committee communicates regularly with the Group’s
internal and external auditors, discusses coordination of these activi-
ties and ensures that any problems noted or objected to by the
auditors are rectified.

The Remuneration Committee monitors, evaluates and prepares
remuneration matters prior to decision by the Board. The committee’s
remit includes proposing principles and general policies for pay
(including variable remuneration), benefits and pensions and over-
seeing the implementation of these principles.

CEO and Group Management

The President and CEO is responsible for the day-to-day manage-

ment of the Group’s affairs in accordance with the guidelines, poli-
cies and instructions adopted by the Board of Directors. The CEO
reports to the Board and presents a CEO’s report at every board
meeting, which covers matters including development of operations

based on the objectives and guidelines established by the Board.
The Board has adopted an instruction that sets out the duties and
role of the President/CEO.

The CEO has the option to delegate tasks to subordinates, but in
so doing is not relieved of his responsibility. To support his work,
the CEO has appointed a Group management team for consulta-
tion on important matters.

Risk management and compliance functions

The risk management function is independent of business opera-
tions and is responsible for identifying, measuring, analysing and
managing the Group’s risks. The risk management function is
headed by the Chief Risk Officer (CRO) who reports directly to
the CEO and the Board. The risk management function has global
functional responsibility and the CRO’s activities are governed by
a policy adopted by the Board.

Risk management at Carnegie is based on the principle of three
lines of defence. The model distinguishes between functions that
own risk and compliance (first line), functions that control risk
and compliance (second line) and functions for independent audit
(third line).

The Group Compliance function is also independent of opera-
tions. Compliance monitors and verifies compliance with laws,
regulations and internal rules, provides information, advice and
support to business operations related to compliance, identifies
compliance risks and monitors the management of such risks.
Carnegie’s compliance function is headed by the Group Compliance
Officer (GCO), who reports directly to the CEO and the Board.
The GCO has global functional responsibility and activities are
governed by a policy adopted by the Board.

Internal Audit

The primary duty of the Internal Audit department is to evaluate
the adequacy and effectiveness of internal controls and risk manage-
ment. Internal Audit is independent of the business operations and
reports directly to the Board. The principles that govern the work
of the internal audit function are reviewed and approved annually
by the ACCR and adopted by the Board of Directors.

Compensation policy

Skilled and dedicated employees are the key to creating value
for Carnegie's clients and thus contributing to the company's long-
term development and success. Carnegie’s compensation model is
intended to support successful and long-term development of the
Group. The model is also intended to reward individual perfor-
mance and encourage long-term value creation combined with

balanced risk-taking.

Remuneration policy

The Board has adopted a remuneration policy that covers all em-
ployees. The policy is based on a risk analysis performed annually
by the risk management function under the direction of the CRO.
The policy is revised annually. Further information concerning
Carnegie’s remuneration policy is available on carnegie.se.
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Fixed remuneration

Fixed remuneration is the base of the remuneration model. Base
salary depends on several parameters, such as the employee’s compe-
tence, responsibility and long-term performance.

Variable remuneration for the Group and each unit
Total allocations for variable remuneration for the Group as a
whole are based mainly on risk-adjusted earnings. The allocation
of variable remuneration to the business areas and units is based
on the extent to which operational targets have been achieved,
market conditions, industry standards and risk-taking and risk
management, including consideration of sustainability risks.

The proposed provision and allocation to the business areas
and units is prepared by the Remuneration Committee. Particular
consideration is given to any risks that may be associated with the
proposal, including sustainability risks. The committee also analyses
the impact on Carnegie’s present and future financial position.
This assessment is based on the forecasts used in the ICAAP.
Special attention is paid to ensuring that capital targets set by the
Board will not be missed. Finally, the committee assesses whether
there is any risk of conflicts of interest and, if so, how the conflicts
will be managed The Remuneration Committee’s recommendation
forms the basis of the Board’s final decision on vatiable temuneration.

Individual performance assessment

Carnegie applies a group-wide annual process to assess individual
employee performance. The assessment is made against predefined
objectives and covers both financial and non-financial criteria. Any
allocation of variable remuneration and possible increases in fixed
salary are determined in relation to attainment of individual objec-
tives, unit performance and Group performance.

Identified staff

In compliance with external regulations, Carnegie has identified
so-called ‘identified staff,” who are employees whose professional
activities have material impact on the institution's risk profile and
which could lead to material impairment of earnings or financial
position. Identified staff include executive management, employees
in leading strategic positions, employees responsible for control
functions and material risk-takers, as defined by regulations. In
addition, variable remuneration to such staff may not exceed
fixed remuneration.

Employees in control functions

The criteria for variable remuneration to employees who are
responsible for control functions are designed to ensure their inte-
grity and independence, which includes ensuring that remuneration
is independent of the units subject to control.

Monitoring and control

Internal Audit performs an annual, independent review to ensure
that the Group’s remuneration complies with the remuneration policy
and regulatory requirements and reports its findings to the Board
no later than in conjunction with approval of the annual accounts.

Partnership

Through various companies, employees of the Carnegie Group
are part owners of the parent company. Employee ownership is an
important aspect of generating commitment to the entire Group’s
development and ensuring that employees have the same incentives
as other owners to create long-term value.
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Board of Directors

Anders Johnsson

Ingrid Bojner

Gustav Axelson

Pia Marions

Chair since 2019

Director since 2015

Director since 2023

Director since 2023

Committee: ACCR, RemCom

Committee: ACCR

Committee: ACCR

Born: 1959

Born: 1973

Born: 1989

Born: 1963

Education: St Mikaelskolan, Mora.

Education: MSc, Stockholm
School of Economics. Studies
at Georgia State University
and UCLA Anderson School
of Management.

Education: BSc, Stockholm
School of Economics.

Education: BSc Business
and Economics, Stockholm
University.

Other significant assignments:
Director of Carnegie since 2016.

Other significant assignments:
Chair of New Republic PR.
Director of Falck Group, Deezer
and Apoteket AB.

Other significant assignments:
Director of Altor Equity Partners
AB, Rillion and QNTM Group.

Other significant assignments:
Senior Advisor for the Skandia
Group. Chair of Skandiabanken.
Director of Unilabs Group Holding
APS, Duni AB and Vitrolife AB.

Previous experience:

Many years with SEB, most recent-
ly as head of the Life and Wealth
Management Division and mem-
ber of executive management.

Harald Mix

Previous experience:

CEO and CCOQO, Storytel. Senior
positions with TeliaSonera and
McKinsey & Company.

Previous experience:
Engagement Manager at
McKinsey & Company.

A,

Andreas Rosenlew

Jenny Penser

Director since 2009

Director since 2015

Director since 2023

Committee: RemCom

Born: 1960

Born: 1962

Born: 1973

Education: MBA, Harvard
Business School, BSc Applied
Mathematics and Economics,
Brown University.

Education: MSc Economics &
Business Administration, Hanken
School of Economics, Helsinki.

Education: BSc Business and
Economics, Lund University.

Other significant assignments:
Founder and Partner, Altor Equity
Partners. Board Chair of Vargas
Holding, H2 Green Steel and
Aira. Director of Nordic Leisure
Travel Group and Kinnevik AB.

Other significant assignments:
Chair of Lumene Group Holding
Oy and Grow AB. Vice Chair of
Digitalist Group Oy Plc.

Other significant assignments:
Chair of Altaal AB. Director of
Erik Penser Bank AB and Bolivio
Holding AB.

Previous experience:
CEO of First Boston Corporation
and Booz Allen & Hamilton.

Previous experience:

Founder and Managing Partner of
Grow AB. Senior Partner at Lowe
& Partners Worldwide Inc.

Previous experience:

Worked actively within Erik
Penser Bank; formerly responsible
for reporting on the banking and
insurance industry in the Nordics
for Bloomberg.

Previous experience:

CFO at Skandia Liv, Folksam Liv
and Carnegie, and senior roles in
organisations including Royal Bank
of Scotland, Lansférsakringar Liv
and Finansinspektionen.
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Management

Tony Elofsson

President and CEO since April
2023

Born: 1972

Previous experience:

Joined Carnegie in 2002 within
Equity Capital Markets (ECM)
Head of ECM from 2007, Head
of Investment Banking Sweden
from 2019 and Global Head of
Investment Banking from 2022.
Has worked with Nordic ECM/
Investment Banking since 1996.

Anders Antas

Chief Financial Officer (CFO)
since 2018

Born: 1975

Previous experience:

A number of positions with
Carnegie, including Head of
Treasury and, most recently,
COO. Formerly an analyst with
SEB Enskilda Securities.

Emelie Friberg

Head of Communications and
Sustainability since 2020

Born: 1979

Previous experience: Nordic
Head of Market and Communi-
cation at the legal firm of White
& Case. Prior to that, Business
Developer and Head of Employer
Branding at Deloitte.

Andreas Uller

Head of Asset Management
Born: 1971

Previous experience:

CEO of Carnegie Fonder since
2021. Prior to that, Vice CEO and
Head of Business Development
since 2010. Former Head of HQ
Private Banking and CEO of
CAAM Fund Services.

Henric Falkenberg

Global Head of Securities
since 2009

Born: 1960
Previous experience:
Head of Securities at SEB Enskilda

and Alfred Berg. Prior to that,
broker at Ohman and Consensus.

Lena 6sterberg

Head of Sustainability, Strategy
and Advisory, and Global Head of
Equity Research since 2023

Born: 1971

Previous experience:

Several roles within Carnegie,
including Head of Equity Research
Sweden and Head of Sustainabili-
ty, Research & Strategy. Employed
at SEB Enskilda prior to join-

ing Carnegie.

N
2
Jacob Bastholm

Head of Carnegie Denmark
since 2017

Born: 1970

Previous experience:

Head of Corporate Finance,
Handelsbanken Capital Markets.
Formerly, executive positions
within ABN AMRO.

Fredrik Leetmaa

Head of Private Banking
since 2022

Born: 1971

Previous experience:

Group Credit Manager at
Carnegie, Credit Manager at SEB
Luxembourg, BOS Bank of Poland
and senior positions within the
SEB Group.

Elisabeth Erikson

Chief Information Officer (CIO)
since 2017

Born: 1974

Previous experience:

Head of Business Development,
Skandiabanken. Formerly Business
Area Manager, Banking Services
and Mortgages, Skandiabanken.

Elisabeth Erikson left Carnegie on
30 January 2024.

Christian Begby

Head of Carnegie Norway
since 2012

Born: 1963

Previous experience:

Leading positions in research
and Corporate Finance. Former
head of Corporate Finance at
SEB Enskilda, Norway. Head of
Equity Research at SEB Enskilda,
1996-2000.

Helena Nelson

Chief Legal Counsel since 2013
Born: 1965

Previous experience:

Chief Compliance Officer
and Head of Operational Risk,
Swedbank Group. Chief legal
counsel and corporate counsel
at Skandia.
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Board of Directors’ report

The Board of Directors and CEO of Carnegie Holding AB (reg.
no. 556780-4983) hereby present the annual report of operations in
the parent company and the Group for the financial year 2023.

Operations

Carnegie Holding is the parent company in the Carnegie Group.
Business is conducted through Carnegie Investment Bank AB
(publ) and subsidiaries, and through the subsidiaries Carnegie
Fonder AB, Holberg Fondsforvaltning A/S and Montrose by
Carnegie AB. Another subsidiary, CAAM Fund Services AB,
became dormant during the year. For an illustration of the Group,
see the chart showing the legal structure on page 25.

Ownership

Altor Fund III owns 70.6 percent of Carnegie Holding AB and the
remaining 29.4 percent is owned by employees of Carnegie and
Erik Penser Bank AB.

Acquisitions

Carnegie acquired the business areas Erik Penser Wealth Manage-
ment, Erik Penser Corporate Finance and the Penser Access and
Penser Futute tesearch services from Erik Penser Bank in November
2023. The consideration for the completed transaction consisted
of shares in Carnegie. Upon completion of the acquisition, Jenny
Penser was seated on the Board of Directors of Carnegie.

Market & Position

Corporate transactions market

Equity capital market transactions (ECM)

Weak activity in the equity capital market transactions market
continues to affect the revenue flow for Investment Banking &
Securities. Carnegie’s market position remains strong, which gener-
ates stable business flow, and the Nordic Investment Banking team
still receives top rankings in independent client surveys. Although
transaction activity remains low in the equity market, stock market
performance was positive in 2023 compared to 2022 and several
interesting transactions were completed in the Nordic region.

Carnegie acted as adviser to the largest IPOs executed in 2023.
In Q4, Carnegie executed the IPOs of Norconsult and Rusta, the
only IPOs in the Nordics during the quarter. Although revenues
from advisory related to M&A transactions fell slightly, increased
interest in bond financing and other debt advisory contributed to
an increase in debt advisory revenues.

Nordic equity market (Equity Research & Trading)

The adverse impact of the weak equity market on equity sales
revenues persisted, while revenues from bond sales increased.
Nevertheless, we are maintaining our leading market position
and are still ranked highest for both equity sales and research by
institutional investors in independent client surveys. The expansion
of the client offering with the launch of commissioned research
that occurred in October was the biggest event of the year for

the Securities unit.

Capital and wealth management market

Numerous stock exchanges around the wotld ended the year on
an upturn, but we saw major movements across the full year and
wide variation in share price performance among different sectors,
markets and stocks. As a result, clients still have a substantial need
for active advisory within asset management as well as from our
respected specialists in family law, tax law and insurance solutions.

Asset management market

The Asset Management business area, including the subsidiaries
of Carnegie Fonder and Holberg, demonstrated good performance
during the year and remains a key component of the Group’s
recurring revenues.

Carnegie Fonder solidified its position as one of the leading asset
managers in Sweden. All funds* generated positive returns duting
the year and assets under management increased. Holberg demon-
strated strong development in the past year with growth in assets
under management, attributable to strong return performance
and net inflows.

*) Except for Carnegie Bear, a fund intended to generate positive
returns when the performance of Nasdaq Stockholm is negative.
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Acquisition of fund businesses in 2022

The Group acquired three asset management companies in 2022:

Carnegie Fonder, Holberg Fondsforvaltning (“Holberg”) and CAAM
Fund Services (“CAAM”). The new group is named Carnegie Group.
The comparative figures in the annual report have been restated to
reflect the Group as if Carnegie had owned the acquired entities
for the entire period presented in the report, regardless of the actual

transaction date. See Note 1 on page 39 for more information.

Group financial performance

Consolidated operating revenues' amounted to SEK 3,402 million
(3,883), a decrease of 12 percent compared to FY 2022.

Operating income statement

SEKm -:EI 2022
Operating revenue 3,402 3,883
Operating expenses -2,992 3,234
Profit before credit losses 411 649
Credit losses 1 3
Profit before tax 412 652
Tax -65 -184
Profit for the year 347 467
Employees

Average number of employees 809 787
Number of employees at the end of the year 871 808

See page 87 for definitions.

Revenue

Investment Banking & Securities (IB&S)

Income in IB&S is generated primarily from advisory fees
related to equity capital market transactions and mergers and
acquisitions, bond-related advisory income, commissions related
to brokerage services and equity capital market transactions and
charges related to equity research. IB&S generated revenues of
SEK 1,823 million (2,380).

'See page 87 for supplementary information.

Private Banking

Revenues in Private Banking are generated mainly from discretionary
management, advisory, net interest income and charges related to
securities transactions. Revenues in Private Banking amounted to
SEK 829 million (880) for the period and assets under management
wete SEK 223 billion (179).

Asset Management

Revenues in Asset Management are generated mainly by fund
management commissions. Revenues in Asset Management in-
creased by 4 percent to SEK 604 million (580). Assets under
management were SEK 130 billion (119).

Costs

Operating expenses decreased to SEK 2,992 million (3,234), primarily

due to lower personnel expenses resulting from the subdued business

flow, while other expenses increased slightly due to further invest-
ments in business development, which includes non-recurring items.

Profit

Profit before tax for the year was SEK 412 million (467), down 12
percent compared to the preceding year. The decrease is attributable
mainly to lower activity in the transaction market. Profit after tax
was SEK 347 million (467). Profit in the comparison period was
reduced by non-recurring costs of SEK 124 million.

INVESTMENTS

Consolidated investments in tangible and intangible non-current as-
sets amounted to SEK 384 million (31) during the period. Carnegie
acquired the business areas Erik Penser Wealth Management, Erik
Penser Corporate Finance and the Penser Access and Penser Future
research services from Erik Penser Bank on 30 November. Of the
total investments above, SEK 366 million consisted of intangible
assets attributable to the acquisition, including client relationships,
goodwill and brands. Consolidated investments in financial assets
amounted to SEK 79 million (277), arising mainly from the fund
companies’ investments of surplus liquidity in various investment funds.

Financial position
The Group’s financial position remains strong, owing to persistently
good profitability and low exposure to financial risks. About three
quarters of consolidated risk-weighted assets are comprised of
operational risk and structural risk arising from ownership of for-
eign subsidiaries. Risk in the trading book makes up less than one
percent of consolidated risk-weighted assets.

The Group’s liquidity investments continue to have a low risk
profile, including low duration, which means exposure to insti-
tutions and instruments with low credit risk. Surplus liquidity is
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invested primarily in certificates, government and municipal bonds
and senior secured notes with a minimum AAA rating. All invest-
ments have short maturities.

The common equity Tier 1 capital ratio (CET1) and the capital
adequacy ratio were both 18.6 percent (19.2). Further information
and comparative figures are presented in Note 6. A more detailed
description of Carnegie’s capital adequacy and liquidity is available
online at carnegie.se.

The Group’s financing comprises equity and deposits from
the public. Equity accounts for 24 percent (20), deposits from the
public account for 67 percent (67) and other debt accounts for 9
percent (13) of the balance sheet total.

Dividend proposal
The Board of Directors of Carnegie is proposing that the 2023
annual general meeting endorse a cash dividend of SEK 0.750554
per share, corresponding to a total dividend of SEK 300 million.
Carnegie’s intention is that capital exceeding the desired and
appropriate level of capital adequacy shall be distributed to share-
holders. The Board’s proposed dividend must take into account
factors such as distributable funds, market situation and other
capital requirements. The Board has determined that the proposed
dividend is clearly justified with consideration given to the above.
Carnegie’s capital adequacy level is expected, even after the pro-
posed dividend, to be sound and well-adapted to the demands with
respect to the size of equity imposed by the nature, scope and risks
associated with Group operations and the Group’s consolidation
requirements, liquidity and financial position in general.

Legal structure as of 31 Dec 2023

Disposition of profit

At the disposal of the annual general meeting, SEK

1,934,434,000
1,168,909,136
Net profit for the year 302,234,449
Total 3,405,577,586

Share premium reserve

Retained earnings

The Board of Directors proposes the following allocation of profit:

Dividend to shareholders 300,000,000

To be carried forward 3,105,577,586
Total 3,405,577,586

General information about risks and uncertainties

By nature of its business activities, the Carnegie Group is exposed
to market, credit, liquidity and operational risks. Market risk is
defined as the risk of loss due to, among else, the impact of move-
ments in equity prices, interest rates or exchange rates. Credit risk is
defined as the risk of loss due to failure of counterparties to fulfil
contractual obligations. Credit risk originates mainly from lending
to clients with shares as underlying collateral. Liquidity risks are
linked to the need for, and access to, liquidity in operations. Opera-
tional risk refers to the risk of loss resulting from inadequate and/
or failed processes or systems, the human factor, or external events.
Risks within Carnegie are described in the section Risk, liguidity
and capital management, pages 27--30, and Note 6 Risk, liquidity

and capital management.

Carnegie Holding AB

100% 93.75%

Carnegie Investment Bank AB (publ)

Finland
Branch

Denmark UK
Branch Branch

Carnegie AS
(Norway) (USA)

Carnegie Inc

Carnegie Fond-
er AB

70% 100% 100%

CAAM Fund
Services AB

Holberg Fonds-
forvaltning A/S

Montrose by
Carnegie AB
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Employees

The Carnegie Group had a total of 871 (808) employees in six
countries at the end of 2023. Carnegie’s unwavering ambition is to
recruit and retain the best employees by means of active leadership,
clear objectives and competitive remuneration systems and by crea-
ting a working environment that provides optimal opportunities for
personal and professional growth. Further disclosures concerning
salaries and other remuneration for the patent company and the
Group are provided in Note 13 Personnel expenses.

SUSTAINABILITY

Carnegie plays a key role in the economy as a meeting place for
capital and investment opportunities. By bringing these together,
Carnegie creates value and growth to the benefit of clients, an
efficient capital market and a sustainable society. Carnegie’s social
responsibility proceeds from our core business and out capacity to
have impact through our advisory and our products. We consider
economic, environmental and social aspects from both the risk
and value-generating perspectives. Sustainability work is focused
on the ateas surrounding Carnegie’s roles as a responsible adviser,
a responsible business and a responsible employer. As provided
under the Swedish Annual Accounts Act (ch 6, s 11), Carnegie has
elected to prepare its sustainability report for 2023 as a separate
report, not incorporated in the Board of Directors’ report. The
sustainability report, which is found on pages 70-84 of Carnegie’s
Annual Report 2023, has been approved by the Board of Directors
and was submitted to the auditor for review at the same time as
the rest of the Annual Report. The sustainability report describes
Carnegie's approach to climate change, social conditions and employ-
ees, anti-corruption and respect for human rights and other environ-
mental aspects, and reports the sustainability initiatives taken during
the year. Unless otherwise stated, the information refers to the
Carnegie Group.

Awards in 2021

Carnegie is persistently strengthening and solidifying its position
as the market-leading financial services provider. Carnegie received
several awards and top rankings in independent client surveys
during the year.

For the eighth year running, Carnegie defended its top ranking
among ECM transaction advisers in both the Nordic and Swedish
markets, according to Kantar Sifo Prospera. Carnegie also enjoys
an outstanding reputation among advisers in the Nordic M&A
market, including a leading position in the Swedish market.

Carnegie also strengthened its reputation within equity research,
brokerage and execution in 2023 according to most client surveys
(Institutional Investors, Financial Hearings, Kantar Sifo Prospera).
In addition, institutional clients in the Nordic market assessed
Carnegie’s Back Office capacity as the highest among all firms in
the market, according to Kantar Sifo Prospera.

Carnegie defended its leading market position in research in
2023 according to the Financial Hearings survey. Client satisfaction
among Swedish private banking clients remains high for Carnegie,
and Carnegie Private Banking won the Euromoney Award for
Excellence and Best Private Bank in Sweden.

OVERVIEW OF THE PARENT COMPANY
Net sales in the parent company amounted to SEK 0 million (0)
and the operating loss was SEK -8 million (-44). Operating profit
in the comparison period was reduced by non-recurring costs of
SEK 39 million. Net financial income was SEK 311 million (613),
including anticipated dividends and Group contributions from
subsidiaries. Net profit for the year amounted to SEK 302 (569).
There were no investments in fixed assets during the period
(). The Group’s stake in Opti was transferred during the financial
year from the subsidiary Carnegie Investment Bank AB to the
parent company. Liquidity, defined as cash and bank balances, was
SEK 2 million (2) as of 31 December 2023. Equity amounted to
SEK 3,408 million (3,317) as of 31 December 2023.

SIGNIFICANT EVENTS IN 2023

Tony Elofsson appointed the new CEO of Carnegie

Tony Elofsson was appointed CEO of Carnegie Holding AB and
Carnegie Investment Bank AB, on 17 April, after Bjérn Jansson
submitted his resignation as CEO of Carnegie. Tony Elofsson has
been with Carnegie since 2002 and was the Head of Investment
Banking prior to taking over as CEO. Bjérn Jansson, who served as
CEO of Carnegie for eight years, will remain with the company in
a freer role with focus on clients and business.

The acquisition of Erik Penser Bank’s securities business
Carnegie acquired Erik Penser Bank’s securities business on 30
November 2023. In conjunction with the transaction, Erik Penser
Bank became a part owner of Carnegie Holding AB.

New directors

Klas Johansson stepped down from the Board of Directors during
the spring and was succeeded by Gustav Axelson. Pia Marions was
elected to the Board in September, and Jenny Penser was elected
the Board in conjunction with the acquisition of Erik Penser
Bank’s secutities business.

New members of group management

Head of Sustainability Strategy & Advisory Lena Osterberg and
Head of Communication & Sustainability Emelie Friberg became
members of Carnegie Group Management in May.

SIGNIFICANT EVENTS AFTER 31 DECEMBER 2023
Acquisition completed

The acquisition of Erik Penser Bank’s securities business was com-
pleted on 6 February 2024. The acquisition strengthens our market
position and expands our product portfolio in financial services.
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Risk, liquidity and capital management

Carnegie attaches great importance to meeting society’s expecta-
tions for socially responsible business practices. This includes main-
taining a sound risk culture characterised by high risk awareness,
ongoing dialogue concerning the risks to which the Group is
exposed and robust methods for systematic risk management.

As reflected in our risk profile, Carnegie has an explicitly low
risk appetite. Our general risk strategy is to take conscious and con-
trolled risks. Carnegie’s business model primarily drives non-finan-
cial risks, such as operational risk, compliance risk and reputational
risk. Financial risks, such as credit and market risks, are generally
low and the Group sustained no material losses in 2023.

RISK MANAGEMENT

Risk management at Carnegie is based on the principle of three
lines of defence. The model distinguishes between functions that
own risk and compliance (first line), functions that control risk
and compliance (second line) and functions for independent audit
(third line).

The model rests on the fundamental principle that responsibility
for risk management and control always resides where the risk arises.
This means that every employee is responsible for managing risks
in their own area of responsibility. As such, risk management encom-
passes all staff, from the CEO to other senior executives and
other employees.

Beyond the control and monitoring performed by the business
units, Carnegie has three control functions that are independent
from business operations: Risk Management, Compliance and
Internal Audit. Risk Management and Compliance supervise risk
management and regulatory compliance within the business areas.
The third arm, Internal Audit, is responsible for verifying that the
business areas and the other control functions perform their tasks
as required.

Risk management in the business areas

The first line of defence comprises the business areas and support
functions under the guidance of operational managers. As the first
line of defence, each operational unit bears full responsibility for
the risks associated with their operations. Members of operational
staff know their clients best and it is they who take ongoing busi-
ness decisions. They are thus in the best position to assess risks and
react swiftly if a problem should arise. In order to maintain sound
risk control, the business areas, assisted by the support functions
within the first line of defence, perform active risk management
and ongoing control activities. These activities include duality
checks, payment authorisation rules, verification, reconciliation

and effective division of responsibility and tasks in processes

and procedures.

Risk and Compliance

The control functions in the second line of defence are responsible
for establishing group-wide processes and procedures to ensure
that risks are managed in a systematic way. Risk management rules
and procedures as well as regulatory compliance are described in
policies and instructions that are adopted by management and
the Board.

The risk management function is responsible for monitoring
risk management by the business areas and ensuring that the level
of risk is in line with the risk appetite and tolerance as determined
by the Board. The risk management function is headed by the

Chief Risk Officer (CRO) who reports directly to the CEO and
the Board. The function develops processes and methods for risk
management and monitors their application. The risk management
function is also responsible for independently identifying, measur-
ing and monitoring the development of the Group’s risks over time
and reporting risk on an aggregate level to the Board and Group
management. This includes the scenario analysis and stress tests
performed within the framework of the annual internal capital and
liquidity adequacy assessment (ICLAAP) process.

The compliance function’s responsibility includes verifying
operational compliance with laws, regulations and internal rules.
The regulatory areas that are particularly time-consuming include
the Markets in Financial Instruments Directive (MiFID) and reg-
ulations intended to prevent market abuse, money laundering and
terrorist financing. The tasks of the compliance function include
interpreting applicable rules, informing relevant functions about
regulatory changes, assisting the business operations with drafting
internal rules and supporting business operations and management
with advice and support related to compliance.

Carnegie’s compliance function is headed by the Group Compliance
Officer (GCO), who reports directly to the CEO and the Board.
The compliance function also comprises compliance officers at each
subsidiary and branch. The local functions report to the GCO as well
as local management, managing directors and boards of directors.

Internal Audit

Internal Audit represents the third line of defence. Its respons-
ibility is to systematically assess and verify the adequacy and effective-
ness of internal control and risk management from a regulatory
perspective and risk-based approach. Their responsibility includes
verifying that both the operations in the first line of defence and
independent control functions within the second line of defence
are functioning satisfactorily. Internal Audit is independent of
the business operations and reports directly to the Board. The
principles that govern the work of the Internal Audit function are
reviewed and approved annually by the Board Audit Committee
and adopted by the Board.

RISK AREAS
Risk represents uncertainty that may adversely impact Carnegie,
for example in the form of financial loss or damaged reputation.
Carnegie’s business primarily entails exposure to the following
types of risk: operational risk, compliance risk, sustainability risk,
reputational risk, business risk, strategic risk, credit risk, liquidity
risk and market risk.

As shown on the chart below, a small fraction, 5 percent, of
the bank’s risk-weighted assets arise from active risk-taking, that
is, risks that the bank chooses to take in the course of ongoing

Risk profile

, Credit institutions 5%

B Active risk-taking 3%
Implicit business risk 92%
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business. This includes, for example, lending to the public and the
bank’s client-driven trading, which entails actively chosen business
risk, credit risk and market risk for Carnegie.

Risk-weighted assets arising from the bank’s liquidity manage-
ment account for 3 percent, of which the majority is comprised of
risks against credit institutions. Implicit business tisk corresponds
to 92 percent, which includes risks that arise regularly in banking
operations, such as compliance risk, operational risk, sustainability
risk, reputational risk and strategic risk. Implicit business risk is
not actively chosen, but is nevertheless inevitable in day-to-day
operations. Structural currency risks in the shareholders’ equity of
subsidiaries can also generate an implicit business risk.

Operational risk

Operational risk is the risk of loss resulting from an inappropriate
organisation, the human factor, inadequate internal processes,
faulty systems or external events. The definition includes legal risk.

Operational risk may arise from many different factors. These
encompass a wide range of circumstances related to everything
from transaction processes, internal or external fraud and system
errors to natural disasters. This type of risks can be difficult to
identify and assess.

Operational risk includes cyber risk. Developments in this area
are swift and cyber attacks are becoming increasingly common.
Managing cyber risks is therefore an important focus area for Carnegie.
In addition to technical protective measures, clear rules and guide-
lines, clear communication to maintain risk awareness among employ-
ees and monitoring compliance with rules and procedutres atre key
components of cyber risk management at Carnegie.

To manage the operational risks of the business, Carnegie has
established a group-wide framework that encompasses policies and
standardised procedures for managing operational risks.

The framework is based on a variety of components including
the following key processes:

* Self-assessment: Each unit within Carnegie regularly conducts
a self-assessment exercise in which operational risks in all
significant processes are identified, assessed and analysed. The
purpose of this analysis is to raise awareness of operational risks
and to address significant risks.

* Incident reporting: To assist in the identification, management
and assessment of operational risk, Carnegie has developed a
system for reporting of operational risk events, referred to as
incidents. All employees have a responsibility to report incidents
and managers are responsible for addressing unacceptable risks
within their area of responsibility. The risk management function
follows up on and analyses incidents.

* Approval of new products and services: Carnegie has a process
for examining and approving new products and services and
major changes to existing products and services and IT systems,
and significant operational and organisational changes. The proce-
dure involves a review of risks and controls related to new pro-
ducts in which all the concerned functions are involved and give
their approval before the product or service is introduced. The
purpose of the process is to ensure that potential operational
risks are identified and addressed prior to product launch.

Sustainability risk

Sustainability risk is the risk of impact in areas such as human
rights, the environment, climate, corruption and money laundering.
Sustainability risk could arise in any area of the business in the
company’s capacity as an asset manager, service provider, lender,
employer and buyer. Further information about Carnegie’s sustain-
ability work is provided in the Sustainability Report, which is
published on pages 70-84.

Compliance risk

Compliance risk is the risk of regulatory sanctions, financial
losses or damaged reputation due to non-compliance with rules
and regulations.

Carnegie’s business is subject to extensive legislation and regula-
tions intended to provide strong consumer protection and secure
the stability of the financial system. Carnegie works on an ongoing
basis to monitor these in order to ensure compliance.

Examples of such regulations of particular importance to Carnegie ate:

* AML/KYC: Rules on measutes against money laundering and
terrorist financing, including maintaining good customer
knowledge and effective transaction monitoring,

* SFDR and the Taxonomy: Sustainability regulations that govern
which disclosures and other information Carnegie must consider
in its advisory and asset management business and provide to
external stakeholders.

* CRD/CRR/Basel III: Capital and liquidity requirements
on the business.

e MiFID II/MiFIR: EU harmonised rules for the
securities business.

* MAD II/MAR: Regulations aimed at prevention of various
forms of market abuse.

* CRS: OECD standard concerning exchange of tax information.

* GDPR: Common data protection regulations within the EU.

* IFRS 9 and EBA GL 2020/06: Accounting standard and
guidance on credit risk practices.

Maintaining the trust of our clients and supervisory authorities
is a prerequisite for Carnegie’s operations. Inadequate regulatory
compliance may have far-reaching consequences in the form of
both legal sanctions and damaged reputation. Management of
compliance risk is thus a key component of overall risk manage-
ment at the bank.

Within Carnegie, this work involves, among else, the following:

* A compliance function, which has particular responsibility for
ensuring regulatory compliance.

* Regular monitoring of regulatory changes, in particular through
membership in various industry organisations, such as the
Swedish Securities Markets Association and SwedSec.

* Carnegie works proactively to prevent market abuse, money
laundering and terrorist financing.

* Carnegie regularly identifies its conflicts of interests and makes
every effort to ensure that action is taken to manage these in
a way that is not detrimental to the interests of clients.

* Carnegie drafts and adopts policies, instructions and pro-
cedures that are applied throughout the Group.
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Reputational risk

Reputational risk is the risk of loss of income from the Group’s
potential and existing clients if they lose trust in Carnegie due
to negative publicity or rumours about the Group or about the
financial services industry in general. Reputational risk is primarily
a consequential risk triggered by internal or external events that
have negative impact on confidence in the Group among clients,
regulators and counterparties. Reputational risk is one of the most
difficult risks to assess and guard against. At the same time, the
consequences can potentially be substantial if confidence in
Carnegie is damaged.

At Carnegie, reputational risk is managed primarily through open
and frequent dialogue with stakeholders in the company. Carnegie
has a wide range of communications channels towards clients and
other counterparties in the market that make it possible to pick up
any negative signals. In addition, Carnegie endeavours to maintain
frequent and transparent public disclosure of information.

Business risk and strategic risk

Business risk is the current or prospective risk to earnings arising
from changes in the business environment. Strategic risk is the cur-
rent or prospective risk to earnings and capital arising from adverse
business decisions, improper implementation of decisions, lack of
responsiveness to changes in the business environment or inade-
quate strategic planning, Business risk and strategic risk are closely
related. Business risk involves external changes, such as trends in
global stock markets and the general business climate. Strategic
risk is related to the ability to adapt to these changes. Carnegie
continuously reviews its strategic position and engages in business
intelligence to be prepared for changes in market conditions and
the competitive landscape. For example, Carnegie performs regular
scenario analyses to assess the impact of changed market condi-
tions. The purpose of these analyses is to create the best possible
basis for strategic decisions.

Market risk
Market risk is the risk of loss due to movements in prices in the
financial markets.

Carnegie offers its clients a range of sophisticated financial ser-
vices and products in several markets. The offering includes making
prices for financial instruments directly to clients (client facilitation)
or in the market (market making). When transactions are executed
according to either of these activities, positions in Carnegie’s own
trading book may atise. The risk in the positions is managed accot-
ding to applicable policies and instructions. Carnegie suspended
quotation of prices for derivative instruments in 2023, which has
reduced the complexity of market risk. Following this change, the
market risk in financial instruments in the trading book is mainly
aligned with the exposure against Swedish equities. The risk that
has arisen and its management are monitored by the financial
risk department.

Prices rose in the Nordic equity markets in 2023, particularly
in the last quarter of the year. Daily return fluctuations and the
aggregated profit from positions in the trading book were within
the expected range.

The bank is exposed to three main types of market risk: equity
price risk, volatility risk, currency risk and interest rate risk. With
regard to financial instruments in the trading book, equity price risk
is the main risk factor, while currency risk and interest rate risk pri-
marily affect positions in the bank book. Risk exposures and limit
usages are reported on a regular basis to the CEO and the Board.

Equity price risk

Equity risk is the risk of loss due to adverse changes in equity
prices. Equity risk arises when Carnegie acts as market maker,
provides prices on equities and equity-related instruments to its
clients (client facilitation) or acts as the guarantor in primary
market transactions.

Currency risk

Carnegie’s currency risk can be divided into operational risk and
structural risk. Operational currency risk is defined as the currency
risks arising in ongoing business operations through currency or
securities deals with the bank’s clients. Structural currency risk
is defined as the currency exposure arising in the balance sheet
through parts of the business being conducted in countries with
different currencies. The largest structural currency risk is asso-
ciated with the Group’s foreign subsidiaries and branches.

Interest rate risk

Interest rate risk arises both in the trading book and in other opera-
tions. Interest risk in the trading book is defined as the risk of reduc-
tions in the value of financial instruments due to changes in interest
rates. Interest risk in the trading book primarily arises from bond
positions. Interest rate risk in other operations is the risk that net
interest income or expense and interest-bearing instruments in the
bank book will be adversely affected by changes in market rates.
The risks generally arise when the fixed-interest terms of assets
and liabilities do not coincide. Carnegie’s lending and deposits are
mainly at variable rates.

Credit risk

Credit risk is the risk of loss due to failure of counterparties to
fulfil contractual obligations. As part of this risk category, con-
centration risk is managed that arises from concentrations in the
credit portfolio against a single counterparty, industrial sector or
geographical region or from concentrations in pledged collateral.

Carnegie’s exposure to credit risk originates mainly from margin
lending, residential mortgage lending and exposure to central banks
and major banks, primarily Nordic institutions. The majority of ex-
posure towards non-financial counterparties is secured by collateral
in liquid securities. In order to manage adverse movements in the
securities market, collateral values are set based on the risk nature
of the collateral. Collateral value is monitored daily. Exposure to
central banks and Nordic institutions arises primarily when Carnegie
places its surplus liquidity and through collateral pledged for client-
driven securities trading,

Credit-related services are offered to a certain extent within
the business area of Investment Banking & Securities as part of
the business area’s normal operations and business strategy. The
assurance of a secondary market for structured instruments pro-
vided by Carnegie gives rise to credit risk in relation to the
issuing counterparty.

The majority of the Group’s credit risk exposure is against
strong financial counterparties arising from liquidity management.
Margin lending and residential mortgages account for the majority
of other exposure.

In most cases, margin lending is part of an investment strategy.
The counterparties in this portfolio are mainly private individuals
with a strong financial position and capacity to repay, which also
applies to mortgages.
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Accordingly, the credit risk in this segment is low, which is
further reinforced by the high-quality collateral portfolio in the
pledged securities custody accounts and homes. The quality of the
collateral portfolio reflects the Group’s policies and instructions,
which cover matters such as loan-to-value and liquidity requirements.

The percentage of unsecured margin loans is low and the loan
agreements are primarily valid until further notice. The credit risk
in the margin lending portfolio is regularly stress-tested for market
volatility and, as needed, in connection with major price move-
ments in the securities markets.

In some cases, credit risk may also arise in connection with trans-
actions in Investment Banking. These are characterised by short
maturities and collateralised exposures. Exposure to credit risk
within Carnegie for 2023 was essentially on par with 2022. Credit
risk within the confines of Carnegie’s Treasury operations is still
characterised by a diversified placement strategy vis-a-vis strong
financial counterparties, primarily Nordic major banks, housing
bonds with the highest rating and municipal certificates.

The collateral portfolio for margin lending is well-diversified
and no credit losses arose during the year other than those due to
statistical changes within the forward-looking credit loss allowances
required under IFRS 9.

Credit policy

Carnegie’s credit policy sets the frameworks for managing credit
risk, concentration risk and settlement risk and reflects the risk
appetite established by the Board. The policy establishes that credit
operations shall be based on:

* Counterparty assessment: Credit decisions are based on careful
assessment of the credit risk. This includes assessment of the
counterparty’s financial position, prospective repayment capacity
and the quality of pledged collateral.

¢ Collateral: Collateral for exposures consists mainly of cash
deposits, liquid financial instruments, residential property or
bank guarantees. When collateral value is determined, Carnegie
must always have first priority on pledge and thereby not be
subordinated to other creditors.

* Diversification: The credit portfolio must be diversified with
regard to individual counterparties, industrial sectors, regions and
with regard to pledged collateral. This applies at the individual
counterparty level, the aggregate limit level and up to the level
for the vatious legal entities within the Group.

* Sound principles: Credit approvals are based on sound banking
principles and high ethical standards. Legal principles and generally
accepted methods must not be jeopardised in any way.

Settlement risk

Settlement risk is the risk that the bank will fulfil its obligations in
a contractual exchange of financial assets but fail to receive the cor-
responding settlement in return. Settlement risk is driven primarily
by trading in securities on behalf of clients.

Settlement risk within the Group is managed primarily via central
clearing partners, where transactions are settled according to the
delivery versus payment system. In certain cases, deals are settled
outside the system of central clearing partners after the counterparty
risk has been assessed by a competent authority. Settlement risk is
therefore limited to the potential cost of replacing counterparties
in the transaction and is affected by movements in the market price
of the underlying instrument.

LIQUIDITY AND FINANCING
At year-end, 24 (20) percent of Carnegie’s financing was comprised
of equity, while deposits from the public accounted for 67 (67)
percent and other debt accounted for 9 (13) percent of the
balance sheet total.

Financing in the form of equity and deposits and borrowing from
the public was considerably greater at year-end than Carnegie’s total
lending, The loan-to-deposit ratio for the Group was 33 (25) percent.

Liquidity risk

Liquidity risk is the risk that the Group will be unable to meet its pay-

ment obligations or be able to do so only at substantially higher cost.
Carnegie maintains a liquidity reserve to ensure that it can meet

its payment obligations in a stress scenatio.

The reserve exceeds the expected maximum net cash flow over a

30-day period of severe stress. Stress tests are designed to evaluate

the potential effects of a series of extreme but possible events.

Liquidity is monitored daily by Carnegie’s treasury department

and forecasts are prepared regulatly.

CAPITAL MANAGEMENT
Carnegie’s profitability and financial stability are directly dependent
upon the ability to manage risks in the business. Aimed at maintain-
ing good financial stability even in the face of unexpected losses,
Carnegie has set an internal capital target. The target is set by the
Board based on regulatory requirements and the internal capital
needs assessment. In addition to the capital target, Carnegie has
a recovery plan that describes the possible measures that can be
taken in the event of a strained financial situation.

The Group’s financial position remains strong with a common
equity Tier 1 capital ratio of 18.6 percent (19.2) and capital adequacy
of 18.6 percent (19.2).

Pillar 1 - Minimum capital requirements
Carnegie must at all times maintain a capital base that, at minimum,
is equal to the total of the capital requirements for credit risk, mar-
ket risk and operational risk. Capital adequacy regulations provide
various methods for calculating the capital required.

Carnegie applies the standard method fore calculating credit
risk, standardised methods for market risk and the base indicator
approach for operational risk.

Pillar 2 - Risk assessment

Carnegie has processes and methods that enable continuous
assessment and maintenance of capital that is adequate in terms
of amount, type and allocation to cover the nature and level of
the Group’s current and prospective risk exposures. As part of the
ICAAP, an extensive risk analysis is performed, encompassing all
potential risks that may arise within Carnegie.

The Board and senior management participate throughout the process
by contributing to identifying and analysing risks, defining scenarios
and stress test methods and approving the final capital requirement.

Pillar 3 - Public disclosure

In accordance with capital adequacy regulations, Carnegie must
disclose information about its capital adequacy and risk manage-
ment. Additional disclosures concerning Carnegie’s capital adequacy
in 2023 are provided in the Capital Adequacy and Liquidity Report,
available at carnegie.se.
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Five-year review

Group

Income statement, SEKm 2023 2022 2021 2020 2019
Total revenue 3,402 3,883 5,887 3,793 3,243
Personnel expenses -2,037 -2,208 -3,008 -2,075 -1,701
Other expenses -954 -1,026 -877 -663 -721
Expenses before credit losses -2,992 -3,234 -3,885 -2,738 -2,422
Profit before credit losses 411 649 2,002 1,055 821
Credit losses, net 1 3 -8 0 -5
Profit before tax 412 652 1,977 1,055 816
Tax -65 -184 -428 -234 -112
Net profit for the year 347 467 1,567 820 704
Whereof profit from assets held for sale - - - - 171
Profit for the year excluding profit from assets held for 347 467 1,567 820 533
sale

Financial key data 2023 2022 2021 2020 2019
C/I ratio, % 88 83 66 72 75
Revenue per employee, SEKm 4 5 8 5
Expenses per employee, SEKm 4 4 5 3
Profit margin, % 12 17 34 28 25
Assets under management , SEKbn 353 298 412 261 221
Return on equity, % 10 15 38 30 21"
Adjusted return on equity, % 9 19 39 30 21"
Total assets, SEKm 16,326 19,122 22,750 15,616 12,524
Capital base 2023 2022 2021 2020 2019
Common equity Tier 1 capital ratio, % 18.6 19.2 19.2 26.7 25.2
Equity, SEKm 3,829 3,744 4,649 3,252 2,586
Employees 2023 2022 2021 2020 2019
Average number of employees 809 787 736 661 627
Number of employees at the end of the year 871 808 773 676 643

"Refers to Carnegie Group excluding the fund companies.
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Consolidated statements
of comprehensive income

SEK 000s Note Jan-Dec 2023 Jan—Dec 2022
Commission revenue 8 3,937,856 4,531,223
Commission expenses -844,283 -798,394
Net commission revenue 9 3,093,573 3,732,829
Interest income 8 524,848 189,043
Interest expenses -228,332 -51,939
Net interest income 10 296,517 137,104
Net profit or loss from financial transactions 8.12 12,395 13,199
Other operating revenue 0 0
Total operating revenue 3,402,485 3,883,132
Personnel expenses 13 -2,037,358 -2,208,124
Other administrative expenses 14 -829,167 -860,080
Depreciation and amortisation of tangible and intangible assets 15 -125,024 -166,280
Total operating expenses -2,991,550 -3,234,484
Profit before credit losses 410,935 648,648
Credit losses, net 16 615 3,018
Profit before tax 411,549 651,666
Tax 17 -64,764 -184,366
Profit for the year 346,785 467,300
Profit attributable to:

Owners of the parent company 328,941 452,979
Non-controlling interests 17,844 14,321

Consolidated statements
of other comprehensive income

Jan-Dec 2023

Jan—-Dec 2022

Profit for the year 346,785 467,300
Other comprehensive income:

[tems that may subsequently be reclassified to the income statement

Translation of foreign operations -34,172 44,689
Other comprehensive income for the year, after tax -34,172 44,689
Total comprehensive income for the year 312,613 511,989
Comprehensive income attributable to:

Owners of the parent company 295,245 494,360
Non-controlling interests 17,368 17,629
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Consolidated statements
of financial position

SEK 000s Note 31 Dec 2022
Assets

Cash and bank deposits with central banks 6,19 1,822,919 1,286,865
Negotiable government securities 6,19 5,590,464 6,017,616
Loans to credit institutions” 6 1,791,310 3,086,234
Loans to the general public 6,18,19 3,576,736 3,173,150
Bonds and other interest-bearing securities 6,19, 20 523,402 2,783,549
Shares and participations 19,20 583,858 613,122
Derivative instruments 19 103 8,239
Intangible assets 22 1,157,734 825,504
Tangible fixed assets 23 355,162 373,146
Current tax assets 150,804 68,449
Deferred tax assets 24 140,260 119,976
Other assets 25 363,264 565,121
Prepaid expenses and accrued income 26 269,976 200,844
Total assets 16,325,992 19,121,817
Liabilities and equity

Liabilities

Liabilities to credit institutions 6 1,058 17,129
Deposits and borrowing from the general public’ 6 10,721,946 13,294,510
Short positions, shares 19 - 25,028
Derivative instruments 19 1,248 11,287
Current tax liabilities 76,667 44,831
Deferred tax liabilities 24 75,762 60,730
Other liabilities 27 709,554 764,494
Accrued expenses and prepaid income 28 844,973 1,094,087
Other provisions 29 65,825 65,881
Total liabilities 12,497,032 15,377,977
Equity

Share capital 2,364 2,269
Other capital contributions 1,934,434 1,645,697
Provisions -77,091 -43,395
Retained earnings 1,881,081 2,052,105
Equity attributable to owners of the parent company 3,740,787 3,656,676
Non-controlling interests 88,174 87,165
Total equity 3,828,960 3,743,840
Total liabilities and equity 16,325,992 19,121,817
Pledged assets and contingent liabilities 31

Assets pledged for own debt 515,724 404,686
Other pledged assets 318,826 1,031,940
Contingent liabilities and guarantees 212,618 279,643

" Whereof client funds: 96,085 (643,019).
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Consolidated statements of changes in equity

ATTRIBUTABLE TO PARENT COMPANY SHAREHOLDERS

Other Non-con-

capital con- Retained trolling
SEK 000s Share capital tributions Provisions earnings Total interests Total
Equity - opening balance 2022 238,811 1,720,858 -83,615 2,682,053 2,615,342 90,757 4,648,863
Net profit for the year 452,979 452,979 14,321 467,300
Other comprehensive income:
Translation differences relating to 40,219 40,219 4,470 44 689
foreign operations
Total comprehensive income 40,219 452,979 493,199 18,791 511,989
Transactions with owners:
Reduction of share capital -236,859 236,859
Share issue 318 318 318
Changed group structure -75,161 70,981 -4,180 -4,180
Dividends paid -1,390,768 1,390,768 -22,383 -1,413,150
Equity - closing balance 2022 2,269 1,645,697 -43,396 2,052,105 3,656,675 87,166 3,743,840
Net profit for the year 328,941 328,941 17,844 346,785
Other comprehensive income:
Translation differences relating to -33,696 -33,696 -476 -34,172
foreign operations
Total comprehensive income -33,696 328,941 295,245 17,368 312,613
Transactions with owners:
Share issue 95 288,737 288,832 288,832
Dividends paid -499,965 -499,965 -16,360 -516,325
Equity - closing balance 2023 2,364 1,934,434 -77,091 1,881,081 3,740,787 88,174 3,828,960
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Parent company income statement

SEK 000s Note Jan-Dec 2023 Jan-Dec 2022
Net sales 8 - -
Other external expenses 14 -7,655 -32,849
Personnel expenses 13 =777 -10,883
Operating loss -8,431 -43,731
Interest income and similar income 8.10 6 25
Interest expenses and similar expenses 10 -457 -464
Other financial expenses -9,936 -
Profit from participations in subsidiaries 1" 321,105 613,196
Net financial income 310,717 612,756
Profit before tax 302,286 568,843
Tax 17 -52 -307
Profit for the year 302,234 568,536

Parent company statement
of other comprehensive income

SEK 000s Jan-Dec 2023 Jan-Dec 2022

Profit for the year 302,234 568,536

Other comprehensive income - -

Total comprehensive income for the year 302,234 568,536

ANNUAL REPORT 2023 35



Parent company statement of financial position

SEK 000s Note 31 Dec 2022
Assets

Shares and participations in Group companies 21 3,122,096 2,776,215
Shares and participations in other companies 193,414 7,200
Total financial non-current assets 3,315,511 2,783,415
Current receivables from Group companies 32 377,435 613,305
Current tax assets 41 -
Cash and bank balances 1,673 1,520
Total current assets 379,149 614,825
Total assets 3,694,659 3,398,240
Equity and liabilities

Restricted equity

Share capital 2,364 2,269
Total restricted equity 2,364 2,269
Non-restricted equity

Share premium reserve 1,934,434 1,645,697
Retained earnings 1,168,909 1,100,373
Net profit for the year 302,234 568,536
Total non-restricted equity 3,405,578 3,314,606
Total equity 3,407,942 3,316,875
Liabilities to Group companies 32 266,629 69,587
Current tax liabilities 358 312
Other current liabilities 27 19,210 9,599
Accrued expenses and prepaid income 28 521 1,866
Total liabilities 286,718 81,364
Total equity and liabilities 3,694,659 3,398,240
Pledged assets and contingent liabilities 31

Contingent liabilities and guarantees 112,509 112,509
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Parent company statement of changes in equity

Restricted equity

Non-restricted equity

Share premium

SEK 000s Share capital reserve Retained earnings Total
Equity - opening balance 2022 238,811 683,165 2,063,514 2,985,490
Profit for the year 568,536 538,536
Total revenue and expenses for the year 568,536 568,536
Reduction of share capital -236,859 236,859 -
Non-cash issue 318 962,532 962,850
Dividends paid -1,200,000 1,200,000
Equity - closing balance 2022 2,269 1,645,697 1,668,909 3,316,875
Profit for the year 302,234 302,234
Total revenue and expenses for the year

Share issue 95 288,737 288,832
Dividends paid -500,000 -500,000
Equity - closing balance 2023 2,364 1,934,434 1,471,144 3,407,942

The number of shares outstanding at 31 December 2023 was 393,958,938 (378, 200, 580) with a quotient value of SEK 0.006 per share.

All outstanding shares are ordinary shares.

ANNUAL REPORT 2023

37



Cash flow statements

GROUP PARENT COMPANY
SEK 000s Note 2023 2023 2022
Operating activities
Profit before tax 411,549 651,666 302,286 568,843
Adjustment for items not affecting cash flow 33 121,898 180,736 -365,205 -613,196
Paid income tax -122,504 -269,915 -262 -70
Cash flow from operating activities before changes in 410,943 562,486 -63,180 -44,423
working capital
Changes in working capital -1,102,989 -338,094 563,333 1,242,123
Cash flow from operating activities -692,046 224,394 500,153 1,197,700
Investing activities
Acquisition of tangible and intangible assets 23 -17,249 -31,100 - -
Acquisition of financial assets -78,967 -276,514 - -
Sale of financial assets 52,178 66,115 - -
Business combinations 30 19,835 - - -
Cash flow from investing activities -24,203 -241,499 - -
Financing activities
Issue expenses -7,000 - - -
Dividends paid -500,000 -1,390,768 -500,000 -1,200,000
Transactions with non-controlling interests -16,325 -22,383 - -
Amortisation of lease liabilities -82,815 -72,241 - -
Cash flow from financing activities -606,140 -1,485,392 -500,000 -1,200,000
Cash flow for the year -1,322,389 -1,502,497 153 -2,300
Cash and cash equivalents at beginning of year ' 33 9,457,752 10,795,632 1,520 3,820
Translation differences in cash and cash equivalents 17,619 164,613 - -
Cash and cash equivalents at end of year ' 33 8,152,982 9,457,752 1,673 1,520

! Excluding loans to credit institutions that are not payable on demand, cash and cash equivalents pledged as collateral and client funds.

For further disclosures concerning cash flow statements, see Note 33.
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Notes

Note 1 General information

Carnegie Holding AB, corporate registration number 556780-4983, has its registered office
in Stockholm, at Regeringsgatan 56. The company’s business is to directly or indirectly own,
manage, pledge collateral to and provide loans to the banking operations and other Group
companies related to financial activities and to conduct related business. All business in
Carnegie Holding is conducted through subsidiaries.

Carnegie is a Nordic investment and private bank with operations in Securities,
Investment Banking, Private Banking and Asset Management. Carnegie offers financial
products and services to Nordic and international clients from offices in six countries:
Sweden, Denmark, Norway, Finland, the UK and the US.

Carnegie Holding AB is owned by the fund Altor Fund III, employees of Carnegie and Erik
Penser Bank AB. Carnegie Holding AB is not included in any consolidated financial statements
through the above and there are thus no references to such consolidated financial statements.

Basis of consolidation

On 29 November 2022, Carnegie Holding AB acquired 93.75 percent of Carnegie Fonder
AB (556266-6049), 70 percent of Holberg Fondsforvaltning A/S (982 076 218) and 100
percent of CAAM Fund Services AB (556648-6832) from Altor Fund 111, i.e., the same fund
that has control over Carnegie Holding AB. The transaction thus occurred between compa-
nies under common control. Altor Fund I1I had control over Carnegie Holding AB and the
acquired entities both before and after the transactions. IFRS contain no guidance on ac-
counting for business combinations under common control. In the absence of an IFRS that
specifically applies to a transaction, management must, according to IAS 8, use its judgement
in developing and applying an accounting policy that results in information that is relevant
and reliable. An appropriate and generally accepted principle is to use previously recognised
values in the selling group, which is the principle Carnegie Holding has chosen to apply in the
consolidated accounts. According to the Swedish Companies Act 2:6, a legal entity cannot be
assigned a value that is higher than fair value. As regards Holberg Fondsforvaltning A/S, this
has resulted in an indication of impairment of consolidated goodwill. See Note 22. Carnegie
Holding AB previously owned Carnegie Fonder AB during the period of 2010 through the
end of 2016 and the original acquisition analysis was therefore used to calculate the carrying
amount, and as fair value exceeds the carrying amount, there was no indication of goodwill
impairment at the Group level.

The comparative figures in the consolidated accounts have been restated to reflect the
Group as if Carnegie had owned the acquired entities for the entire period presented in the
annual report, regardless of the actual transaction date. Altor Fond IIT gained control over
Holberg Fondsforvaltning A/S on 16 March 2021 and the company is therefore included
in the comparative figures from that date.

Note 2 Basis for preparing financial statements

The consolidated financial statements were prepared in accordance with IFRS issued by the
International Accounting Standards Board (IASB) as adopted by the EU, with the exception
of IFRS 8 Operating Segments and IAS 33 Earnings Per Share, for which application is not
mandatory for entities whose shares are not publicly traded.

Also applied were applicable interpretations of the International Financial Reporting
Interpretations Committee (IFRIC) as adopted by the EU; The Swedish Act on Annnal
Reports of Credit Institutes and Securities Companies (ARKL 1995:1559); recommendation RFR

15 ry Accounting Reg for Corporate Groups issued by the Swedish Financial
Accounting Standards Council; and the R and general jons regarding annnal
eporting of credit i and securities companies issued by Finansinspektionen (FFES 2008:25).

The consolidated financial statements were prepared in accordance with the purchase method
with the exception of certain financial instruments measured at fair value.

The financial statements for the Group and the parent company are presented in
thousands of Swedish kronor rounded to the nearest thousand (SEK 000s). As a result,
amounts in thousands of SEK may not agree in all cases when summed.

The parent company’s functional currency is the Swedish krona (SEK). Accounting policies
for the parent company are presented below under ‘Parent company accounting policies’.

Note 3 New and amended accounting standards

No new or amended IFRS, IFRS interpretations or Swedish regulations adopted in 2023 have
had material impact on the Group’s financial position, profit, cash flow or disclosures.

No other IFRSs or interpretations that have not yet become effective are expected to have
any material impact on the Group.

Note 4 Ceritical assessment parameters

In connection with application of Group accounting principles, estimates and assumptions
about the future are required that affect the amounts presented in the financial reports. The
estimations, which are based on judgements and assumptions that management has deemed fair,
are regularly re-examined. Significant assumptions and judgements concern the following areas.

Measurement of financial assets and liabilities

Financial assets and liabilities in the trading portfolio are measured at fair value in the balance
sheet, while changes in fair value are recognised in profit and loss. Critical assessment para-
meters relate to how fair value is determined for of these assets and liabilities.

If market prices are available on an established marketplace, they are used for the measure-
ment. When there is no active market or when quoted prices are temporarily unavailable, fair
value is determined using various measurement techniques. These methods include Black-
Scholes-based models.

A number of parameters are included in these models, such as assumptions about
volatility, interest rates and dividends. Changing the assumptions with regard to these
parameters may affect the recognised value of the financial instrument. The assumptions
used when observable parameters are lacking in the market are in accordance with the
instructions defined by Carnegie’s Capital, Credit and Risk Committee (CRC).

The measurement methods are primarily used to measure derivative instruments.

The determined theoretical prices are reconciled regularly against quoted market prices. In
addition, all derivative instruments are verified quarterly by an independent party. The above
models are applied consistently from one period to the next to ensure comparability and
continuity in measurements over time.

For more detailed information, refer to the section on Risk, liquidity and capital
management and Note 6.

Provisions

Judgements are required to determine whether any legal or constructive obligations exist and
to estimate the probability, iming and amount of outflows of resources. Demands originating
from civil legal proceedings or government agencies typically involve a greater degree of
judgement than other types of provisions. See also Note 29 and Note 34.

Expected credit loss allowance

Methods and models that include assumptions that entail a high level of estimation are used to
calculate the expected credit loss (ECL) allowance. In particular, the determination of whether
there has been any material increase in credit risk and the consideration of forward-looking
macro economic scenarios can have material impact on the level of the ECL allowance.
Forward-looking information requires significant judgements with regard to the scenarios to be
applied and to ensure that only relevant forward-looking information is considered in calculat-
ing the ECL allowance. There were no significant changes to the method during the year.
Determination of whether a significant increase in credit risk has occurred is based on both qualita-
tive and quantitative factors. The use of qualitative factors requires judgements to be made. PD
(Probability of Default) is based on statistical models to assess forward-looking credit risk.
LGD (Loss Given Default) is estimated taking into account the expected value of disposal of
collateral, future recoveries, when in time the recoveries are expected to occur and the time
value of money. EAD (Exposure at Default) is estimated based on expected maturity and
the exposure trend. The current ECL is assessed individually for significant bad debts within
Stage 3, whereupon assumptions are made regarding the above factors.

Methods, models and assumptions are described in greater detail in the ‘Assessment of expected
credit losses’ section under Note 5 Applied accounting policies. See also note 18 regarding ECL.

Impairment testing of goodwill and other intangible assets with indefinite useful lives
Goodwill and other intangible assets with indefinite useful lives are tested for impairment
annually or more often. The test is performed by calculating the recoverable amount, i.e., the
higher of value in use and fair value less costs of disposal. If the recoverable amount is high-
er than the carrying amount, the asset is impaired to the recoverable amount. Impairment of
goodwill does not affect cash flow or the capital adequacy ratio, as goodwill is a debit item
in the calculation of the capital base. Management performs impairment tests by calculating
value in use. The calculation is based on estimated future cash flows from the cash generating
unit to which goodwill has been allocated and the timing of those future cash flows. Cash
flows for the first five years are determined by the financial plans adopted by management.
More subijective estimates of future growth, margins and earnings levels are required to
thereafter determine the size of future cash flows. A discount factor is also determined that
in addition to reflecting the time value of money also reflects the risks specific to the asset.
Different discount factors are used for different time periods. To the greatest possible extent,
the discount factor and assumptions or parts of assumptions are determined based on external
sources. Nevertheless, the calculation is largely dependent upon management’s own assump-
tions. Management finds that the estimations are material to the Group’s financial perfor-
mance and position. Further information is provided in the Tmpairment of intangible assets
and tangible fixed assets’ under Note 5 Applied accounting policies. See also Note 22

Leases

In the measurement of future lease payments, Carnegie has reviewed all of the Group’s lease
contracts to ensure completeness as regards agreements. For Carnegie, this includes leases
for premises and leases for cars. Carnegie does not consider other contracts material. Leases
with terms of 12 months or less have been excepted. All lease contracts specify the term of
the lease and the terms and conditions applicable to extension of the lease. Leases for cars
run for a period of three years. Carnegie has elected to use an estimated financing cost as
the basis for determining the interest rate for leases for premises. A variable interest rate

is specified in the leases for cars.

Recognition of deferred tax assets

Carnegie recognises deferred tax assets attributable to timing differences and tax-deductible
deficits. The ability to utilise deferred tax assets depends on Carnegie’s capacity to report
taxable profits in the future. Management believes that Carnegie will be able to report taxable
profits within the foreseeable future that can be utilised against loss carryforwards in previous
years, which justifies recognition of the deferred tax assets. See Note 24 Deferred tax assets.
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Note 5 Applied accounting policies

Consolidated financial statements

The consolidated financial statements include the parent company and all companies over
which the parent company controls, directly or indirectly. An investor controls an investee
when the investor is exposed, or has rights, to variable returns from its involvement with
the investee and has the ability to affect those returns through its power over the investee.

Control is assumed to exist when the ownership share amounts to at least 50 percent of
the voting rights in the subsidiary but may also be achieved if control is exercised in some
other manner than share ownership. Subsidiaries are included in the consolidated financial
statements as of the date control is obtained and are eliminated as of the date on which
control no longer exists.

All internal transactions between subsidiaries, as well as intra-group unsettled balances, are
climinated in the consolidated financial statements. When necessary, the accounting principles of
subsidiaries are modified in order to achieve greater agreement with Group accounting principles.

The equity portion of untaxed reserves is recognised in equity as retained earnings. The
tax portion of untaxed reserves is recognised as a deferred tax liability based on the current
tax rate in each country.

Acquisitions
Subsidiary or other business combinations are accounted for using the acquisition method.
This means that identifiable acquired assets, liabilities and contingent liabilities are measured
at fair value on the acquisition date. The surplus, comprising the difference between the cost
of the acquired shares and the sum of the fair value of the identifiable acquired net assets, is
recognised as goodwill. If the cost is less than the fair value of the acquired entity’s net assets,
the difference is recognised directly in profit or loss. The cost of a subsidiary or other business
combination corresponds to the sum of the fair value of assets acquired, or liabilities assumed
and the equity instruments issued by the acquirer.

Non-controlling interests in an acquired subsidiary company are initially measured as the
non-controlling proportionate share of the net fair value of recognised assets, liabilities and
contingent liabilities.

Foreign currency

The accounts of subsidiaries and branches are stated in their functional currencies, which
in Carnegie’s case is the same as local currency, meaning the currency used in the primary
economic environment in which the subsidiary or branch operates.

Transactions in foreign curtrency are translated at average rates. Monetary assets and liabilities
in foreign currency (such as accounts receivable and accounts payable) are translated at the closing
date rate, and the exchange rate differences thus arising are recognised in profit or loss.

Exchange rate differences recognised in profit or loss are included in the item “Net profit/loss
from financial transactions at fair value”.

In preparing the consolidated accounts, the balance sheets of foreign subsidiaries and
branches are translated to SEK at the closing date rate, while the income statements are
translated based on the average rate for the period. The translation differences thus arising
are recognised in “Other comprehensive income” and become a component of equity.

Revenue recognition

Revenue refers primarily to various types of commission revenue from services provided to
clients. The type of revenue governs how revenue is recognised. Revenue classified as com-
mission revenue refers to Revenue from Contracts with Customers as per IFRS 15. Revenue
is recognised at a specific point in time or as the performance obligation is satisfied, which is
normally when control of the good or service is passed to the customer. The revenues reflect
the consideration expected in exchange for these goods or services.

Commission revenues primarily include advisory revenues and brokerage within Investment
Banking, Private Banking and Securities as well as management charges within Asset Management.
Ongoing charges are recognised in revenue in the period when the obligations are satisfied.
Brokerage fees are usually recognised in revenue on the transaction date. Management charges
are calculated and recognised in revenue daily based on the net asset value of each fund. Other
commission revenue and fees such as for advisory and research are recognised in revenue as
the performance obligations are satisfied. Of the commission revenues, Carnegie is paid with
regard to brokerage two days after the transaction date (T+2) and payment is normally received
for other revenues between 1-90 days after the performance obligation is satisfied.

Commission expenses are transaction based and directly attributable to commission
revenue. These costs are recognised in the period in which the services were received.

Interest income and interest expenses are recognised as income or expense in the period
to which they refer.

The net profit or loss from financial transactions consists of realised and unrealised
changes in the value of financial instruments based on the fair value of shares, participations,
bonds, derivatives and other securities. The net amount also includes interest, share dividends
and exchange rate changes. The principles for revenue recognition for financial instruments
are also described below under the heading ‘Financial assets and liabilities’.

Dividend income is recognised when the right to receive payment is established.

Expense recognition
Operating and administrative expenses, employee benefits, other personnel expenses and
borrowing costs are recognised in the period to which they relate.

Remuneration to employees

Remuneration to employees in the form of salaries, paid holidays, paid absence due to illness,
other current remuneration and similar items, as well as pensions, are recognised at the rate
they are earned. Any other postemployment remuneration is classified and recognised in the
same manner as pension commitments.

Variable pay

The Group reports any expense for variable remuneration as personnel expenses, which are
recognised as an accrued expense until remuneration is paid. The expense is recognised at
the rate it is accrued, meaning when it is linked to a contract or when there is an established
practice that creates a constructive obligation.

Guaranteed variable remuneration is recognised as an expense over the period of service,
i, as itis earned. In accordance with Finansinspektionen’s regulations regarding remuneration
systems in credit institutions, investment firms and fund management companies, guaranteed
variable remuneration (sign-on bonus) is paid only in connection with new recruitments and the
service period is limited to one year.

Remuneration policies for the Group are described in the Corporate governance section,
pages 18-20.

Severance pay

Severance pay is paid when employment is involuntarily terminated prior to reaching retire-
ment age or when an employee voluntarily resigns in exchange for severance pay. The Group
reports a cost for a severance payment when the company is demonstrably committed, with-
out realistic possibility of withdrawal, by a formal detailed plan to terminate employment
before the normal time. When compensation is offered to encourage voluntary termination,
a cost is recognised if it is likely that the offer will be accepted and the number of employees
who will accept the offer can be reliably estimated. Benefits falling due for payment more than
12 months after the closing date are discounted to the present value if they are significant.
Pay during the notice period is recognised as an expense during that period if the employee
continues working through the notice period, but are immediately expensed if the employee
is relieved of duty during the notice period.

Pension commitments

A defined contribution plan is a pension plan according to which a company pays fixed fees
to a separate legal entity. Thereafter, the company has no legal or constructive obligations to
pay additional fees related to the employee’s pension entitlement.

A defined benefit plan is a pension plan that guarantees the employee a certain amount
as a pension upon retirement, usually based on several different factors, including final salary
and term of service. The Group only has defined conttibution pension plans.

Costs for defined contribution pension plans are recognised in profit or loss at the rate
benefits are earned, which normally coincides with the date on which pension premiums are
paid. Costs for special employer’s contribution (in Sweden) are recognised as an expense at
the rate at which retirement benefit expenses arise.

Recognition of
Certain individual pension commitments are guaranteed through what is called company-
owned endowment insurance. Because Carnegie does not have any additional commitments
to cover any declines in endowment insurance or to pay any amount above the paid premium,
Carnegie considers these pension plans as defined contribution plans. Accordingly, the premium
payments correspond to final settlement of the commitment to the employee. In accordance
with IAS 19 and the rules for defined contribution pension plans, Carnegie therefore recog-
nises neither assets nor liabilities with the exception of the special employer’s contribution
related to these endowment insurance policies.

Current and deferred income tax

Tax expense/income for the period is the sum of curtent and deferred tax. Taxes are recog-
nised in profit or loss except when the tax refers to items reported in ‘Other comprehensive
income’ or is charged directly against equity. In such cases, the tax is also reported in Other
comprehensive income or, respectively, equity. Current tax is the tax that is calculated on
taxable profit for a reporting period. Taxable profit for the year differs in comparison with
recognised profit before tax, since taxable profit is adjusted for non-deductible expenses and
non-taxable income and other adjustments, such as a result of double-taxation agreements
with other countries. The Group’s current tax liability is calculated according to the tax rates
established or in practice approved (announced) in each country on the closing date.

Deferred tax is reported according to the balance sheet method, by which deferred tax
liabilities are recognised in the statement of financial position for all taxable timing differences
based on differences between carrying amounts and values for taxation of all assets and liabilities.
Deferred tax assets are included on the statement of financial position for tax-deductible loss
carryforwards and tax-deductible timing differences to the extent that it is probable that these
amounts may be used against future taxable surplus amounts. The carrying amount of deferred
tax assets is assessed at cach closing date and reduced to the extent that it is not probable that there
will be sufficient taxable surpluses available in the future which can be used against tax-deductible
loss carryforwards and/or tax-deductible timing differences. Deferred tax is recognised based on
the tax rates expected to apply for the period in which the debt is settled or the asset recovered.

Tax assets and tax liabilities are accounted in net amounts in the statement of financial
position where there is a legal right to offset them and when the intention is cither to receive
or pay a net amount or to receive payment for the claim and pay the liability at the same time.

Financial assets and liabilities
Financial assets reported on the statement of financial position include cash and cash
equivalents, accounts receivable, shares and other equity instruments, loan and bond receiv-
ables and derivatives. Liabilities include accounts payable, issued debt instruments, loan ob-
ligations, derivative instruments and short positions in various forms of spot instruments.
Financial assets and financial liabilities are recognised in the statement of financial position
when the company becomes a party to the instrument’s contractual terms. A liability is included
when the counterparty has performed a service and there is a contractual payment obligation,

40 NOTES

CARNEGIE HOLDING AB



even if an invoice has not yet been received. A financial asset is removed from the
statement of financial position when the contractual rights have been realised or have
expired or when the company has transferred substantially transferred all risks and rewards
of ownership to another party. A financial liability is removed from the statement of financial
position when the contractual obligation is fulfilled or otherwise expires.

Transaction date accounting is applied to derivative instruments, as well as the sale
and purchase of money market and capital market instruments on the spot market.

The classification of financial instruments is determined based on the company’s business
model and whether or not the cash flows constitute solely payment of principal or interest.

Financial assets are classified as belonging to one of the following categories:
* Amortised cost
* Financial assets at fair value through profit or loss

- Obligatory measurement at fair value through profit or loss

- Measurement at fair value through profit or loss from initial recognition
* Financial assets at fair value through other comprehensive income

Financial liabilities are classified as belonging to one of the following categories:
* Amortised cost
* Financial liabilities at fair value through profit or loss

- Obligatory measurement at fair value through profit or loss

- Measurement at fair value through profit or loss from initial recognition

Financial assets with cash flows that are not solely payments of principal and interest are
classified at fair value through profit or loss. All other assets are classified according to the
business model. If the objective of holding the financial instrument is to collect contractual
cash flows, classification and measurement are at amortised cost. If the objective of the hold-
ing is instead achieved by collecting contractual cash flows and selling the asset, classification
and measurement are at fair value through other comprehensive income. If the objective
of the holding is neither of these two alternatives but rather according to another business
model, classification and measurement are at fair value through profit or loss.

Financial assets and liabilities measured at amortised cost are initially recognised at fair value
including any transaction costs. Financial assets and liabilities measured at fair value through
profit or loss are initially recognised at fair value, while any transaction costs are recognised in
profit or loss. Thereafter, this classification is the basis for how the instrument is subsequently
measured in the statement of financial position and the recognition of changes in the fair value
of the instrument. The categories applied by Carnegie are amortised cost and fair value through
profit or loss.

Fair value

If market prices in an established marketplace are available, they are used for measurement.
When there is no active market or when quoted prices are temporarily unavailable, Carnegie
determines the fair value using various measurement techniques. These methods include
Black-Scholes-based models. A number of parameters are included in these models, such as
assumptions about volatility, interest rates and dividends, which are obtained from observable
market data to the greatest extent possible.

Changing the assumptions with regard to these parameters may affect the recognised value
of the financial instrument. The assumptions used are in accordance with the instructions
defined by the Capital, Risk and Credit Committee (CRC). The measurement methods are
primarily used to measure derivative instruments. Measurements of derivative instruments
are regularly validated by the internal risk control function and quarterly by an external
independent party.

The above models are applied consistently from one period to the next to ensure
comparability and continuity in measurements over time. Each new measurement model is
approved by Group Risk Management and all models are reviewed regularly. For financial
instruments for which the fair value differs from the carrying amount, information regarding
the fair value is provided in a note.

Cash and bank deposits with central banks
Cash and balances with central banks are categorised as financial assets measured at
amortised costs and are measured at amortised cost.

Loans to credit institutions

Lending to credit institutions consists of loan receivables that are payable on demand and
which are not listed on an active market, as well the Group’s invested surplus liquidity. These
are categotised as loan receivables and accounts receivable and are measured, after the date
of acquisition, at amortised cost using the effective rate method.

Loans to the general public
Lending to the general public consists of loan receivables that are payable on demand and
which are not listed on an active market. These are categorised as loan receivables and accounts
receivable and are measured, after the date of acquisition, at amortised cost using the effective
rate method. Loans extended by Carnegie are virtually exclusively linked to securities financing.
The bank does not extend loans for consumption. Carnegie’s client base is well-diversified and
consists largely of private individuals and small/medium-sized enterprises, and the risk of credit
losses is linked to each client’s collateral, which normally consists of market-listed securities.

Bonds and other interest-bearing securities

Bonds and other interest-bearing securities consist of chargeable government bonds,
municipal bonds, housing bonds and other fixed income instruments. The categorisation is at
amortised cost and they are measured, subsequent to acquisition date, at amortised cost using
the effective rate method.

Shares and participations

Shares and participations consist mainly of shareholdings intended for trade and are meas-
ured at fair value. Changes in fair value for shares and participations are recognised in profit
or loss under ‘Net profit or loss from financial items at fair value’.

Derivative instruments

All derivative instruments are measured at fair value through profit or loss. Changes in fair
value are recognised as “Net profit/loss from financial transactions.” In cases where the
fair value is positive, it is recognised as an asset. In cases where the fair value is negative, the
derivative instrument is recognised as a liability.

Liabilities to credit institutions
Liabilities to credit institutions consist mainly of short-term borrowing. They are categorised
as measured at amortised cost and measured at amortised cost using the effective rate method.

Deposits and borrowing from the general public

Deposits and borrowing from the general public consist primarily of short-term borrowing
from the general public. These liabilities are categorised as measured at amortised cost and
are measured at amortised cost using the effective rate method.

Lending of securities and short equity positions

The securities that Carnegie lends remain on the statement of financial position. Borrowed
securities are not included as assets in the statement of financial position. In connection
with short selling, a liability is recognised corresponding to the fair value of the sold security.
Received collateral in the form of cash is recognised under “Liabilities to credit institutions.”
Pledged collateral in the form of cash is recognised on the statement of financial position
under “Lending to credit institutions.”

Expected and actual credit losses

Impairments due to credit risk are applied to financial instruments classified in either the
“Amortised cost” or “Fair value through other comprehensive income” category. For assets
measured at amortised cost, the loss allowance is accounted for as a debit item together with
the asset. For exposures that are not recognised in the statement of financial position, the
loss allowance is accounted for as a provision on the liability side. Changes in the loss allow-
ance are recognised in profit or loss as “Credit losses, net”. Refer to Note 18 for calculation
and recognition of allowances for expected credit losses. The principle for what is classed
as an actual credit loss is that they are losses established through bankruptcy procedures

or composition agreements.

Credit loss allowances

The loss allowances are based on statistical quantitative models based on Group data,
assumptions and methods manifested in policies and instructions, as well as frequent assess-
ments by management. Due to the Group’s composition of credit portfolios, the following
factors have material impact on the allowances:

* Equity market volatility

* Individual credit decisions

* General default rate and recovery rate

* Forward-looking macro economic scenarios

* The measurement of 12-month expected credit losses (ECL) as well as lifetime ECL

Assessment of expected credit losses

Separate models have been prepared for margin loans, mortgages and the portion of loans
unsecured by collateral. Margin loans and mortgage loans are handled using the general
approach. The others are handled using the simplified approach. All models are based on
the same logic, where the probability of default (PD) is multiplied by the loss given default
(LGD) and the outstanding exposure at default (EAD). The models were developed inter-
nally but with external support to generate assurance that they are consistent with industry
practice and applicable regulations.

The Group bases its analysis of PD on a scale of 1 to 10. On this scale, 1 represents
the lowest risk and 10 represents bankruptcy. This analysis is based on a quantitative risk
classification model, which can be adjusted based on a qualitative and quantitative credit
analysis. The qualitative parameters include account management statistics and risk appetite,
while the quantitative parameters are focused on financial indicators used to analyse and
forecast financial stability and forward-looking repayment capacity.

The PD and LGD models are forward looking and take macroeconomic changes into
account. Thete are PD curves in this structure that make estimation in accordance with the
IFRS 9 standard possible for the full spectrum of a PD from day 1 to a lifetime perspective.
Macrostatistics including GDP, consumption and unemployment are used for these models.
These factors were selected following single-factor analysis and multi-factor analysis of
various parameters such as GDP, unemployment, consumer price index, exports, imports,
consumption and house price index. Usage of these models as based mainly on data and
forecasts from public sources. The forecast subsequently used in calculating the shape of the
PD curves is projected through the use of a weighting of three scenarios: a base scenario,
a growth scenario and a recession scenario. Given the composition of the credit portfolio,
where a very high share of lending to private individuals is secured with strong collateral and
that the exposure to financial institutions is to institutions classified within ECAI 1 and ECAI
2, according to the Capital Requirements Regulation, this forward-looking model has only
marginal effect on the expected credit losses.

The Group also uses forward-looking models to estimate LGD. These models are based
on financial indices and their implicit volatility to estimate LGD for each financial instrument
pledged in clients” margin lending portfolios. These indices were selected based on portfolio
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composition in order to arrive at the highest correlation with historical outcomes. The
volatility from the historical periods in which different weights are given between the indices
is used to control the forward-looking volatility, along with the choice of various durations of
perspectives in order to capture changes in volatility. The Group's internal market analysis is
used to guide the weighting among the three different scenarios within this model.

Significant increase in credit risk

The definition of significant increase in credit risk is based on factors included in the composition of
the models. These are based on both qualitative and quantitative factors and the fundamental logic of
the models is based on the general definition of default applied within the Group. Key parameters in
the assessment of stage categorisation and that define significant increase in credit risk include:

* The client is currently meeting obligations, but objective evidence shows high probability
that the client’s capacity to meet obligations has significantly deteriorated.

* The client does not meet obligations due either to lack of willingness or capacity.

* The client has filed for bankruptcy.

* The amount of outstanding credit is larger than the market value of collateral.

* Transfers between risk classes

* The client has not met contractual obligations for more than 80 days for Stage 2 and
90 days for Stage 3.

These are used to assess a significant increase in credit risk. As regards margin loans, there are
additional parameters included in the assessment of significant increase in credit risk. These
take into consideration the explicit and forecast market volatility of the pledged financial
instruments included in the margin loan basis.

PD (Probability of Defantt)

The model for PD addresses the probability of default expected to occur within the next 12
months for Stage 1 and for the full remaining term to maturity of the financial assets for Stage
2 and Stage 3. PD is based on statistical models for assessing credit risk that are forward-look-
ing and based on information as of the reporting date. The models are differentiated based on
counterparty category. If there is a deterioration in the macro-forecasts and statistics included,
the PD curves used by the models will change shape, increase the loss allowances and change
the composition of the number of counterparties in Stage 1 and Stage 2.

Stage 1 - financial instruments for which there has been no significant increase in the credit
risk since initial recognition and for which counterparties are covered by the Group’s defini-
tion of low credit risk.

Stage 2 - financial instruments for which there has been a significant increase in credit risk since
initial recognition but where there is no objective evidence that the receivable is doubtful.
Stage 3 - financial instruments for which objective evidence that the receivable is doubtful
has been identified.

LGD (Loss Given Defanlt)

The estimated expected loss given default is calculated taking into account the expected value
of disposal of collateral, future recoveries, when in time the recoveries are expected to occur
and the time value of money. The estimation of LGD is based on type of counterpart and
type of collateral, which is based on underlying loan agreements. The estimation models app-
lied to collateral are based on historical information and statistical models pertaining to the
volatility of relevant financial instruments and applicable recovery processes. Forward-look-
ing factors are reflected in the LGD estimations through their effect on the market volatility
of the financial instruments included in the margin loan. Various scenarios are used, which

is affected by the macro-forecast in effect at the close of books. Deterioration in macro
outlooks generate higher LGD, which affects the loss allowances.

EAD (Exposure at Defanlt)

Exposure at default is estimated based on expected maturity and the exposure trend for all
exposure categories. This is controlled based on the underlying terms of loan agreements
and the observed behaviour of counterparties. This also includes off-statement of financial
position commitments. The final EAD estimation shows the forecast credit exposure for a
future date of potential default.

The expected maturity is different for different exposure categories. For the Group's
margin lending product, which has a mix of fixed maturities and revolving maturity clauses,
the expected maturity is thus controlled by observed behaviour, the term of the contract and
whether or not early termination is possible. The Group applies a behavioural maturity model
to its mortgage loan exposure. The Group applies a general model to other products, where
the expected maturity is limited by the contractual maturity.

Individual assess of bad debts
The Group has further developed its management of bad debt to correlate with the defi-
nitions provided in IFRS 9 regarding treatment of significant increases in credit risk. The
current loss allowance is assessed individually for significant bad debts within Stage 3.
This assessment is based on various factors for the relevant exposure category. An
estimation is made for the margin loan product based on EAD and possible recovery based on
the most probable scenario. The cash flows derived are discounted to estimate the current loss
allowance at the reporting date. Factors that affect this estimation include counterparty-specific
factors that affect repayment capacity as well as collateral-specific aspects, which may include
e.g. portfolio volatility, liquidity in underlying instruments and forecasts regarding the future develop-
ment of these parameters. In addition to these exposure-specific parameters, the Group considers
potential recovery costs that may be affected by factors such as contract structure, jurisdiction
and counterparty structure. As the recovery process may vary based on the unique circum-
stances of each case, new assessments are made as the recovery process progresses.

Margin loans
The Group’s credit exposure to margin loans is reported according to the general approach
and is presented in Note 18. The estimations are based on the logic presented above. Transfers
between the stages are based mainly on the performance of client margin lending portfolios.
The Group’s exposure to central governments and financial institutions is within the
absolute majority of exposures to counterparties that have external credit ratings within
ECAI 1 and ECAI 1 as defined in the Capital Requirements Regulation (No 575/2013).
Due to the low credit risk attached to the counterpatties, the Group's loss allowance for
this exposure category is low compared to the exposure volume. Exposure atises as a result
of the Group’ liquidity management. As expected credit losses are low, ECL is reported
according to the simplified approach.

Central governments and financial institutions

The Group’s exposure to central governments and financial institutions is within the absolute
majority of exposures to counterparties that have external credit assessments within ECAI 1 and
ECAI 1 as defined in the Capital Requitements Regulation (No 575/2013). Due to the low credit
risk attached to the counterparties, the Group’s loss allowance for this exposure category is low
compared to the exposure volume. Exposure arises as a result of the Group’s liquidity manage-
ment. As expected credit losses are low, ECL is reported according to the simplified approach.

Mortgages

The Group’s exposure to mortgages consists of financing of homes in Sweden. The customer
base is made up of private individuals with extremely strong repayment capacity and the loan to
value ratio is below 50 percent for the absolute majority of the exposure. This results in a very
low loss allowance, which is consequently reported according to the simplified approach.

Accounts receivable
Based on the counterparty risk and loss recovery percentage applied by the Group, the loss
allowance for trade receivables is very low.

Guarantees

A very large proportion of the Group’s guarantees are covered by collateral with large surplus
values, which affects the calculation of the size of the loss allowance. The calculation is based
on the size of the underlying guarantee volume and its counterparty risk and loss recovery
percentage. Consequently, the simplified approach is not applied to guarantees.

Intangible assets

Intangible assets consist of acquired and internally generated assets. The useful life of an
intangible asset is assessed as either determinable or indeterminable. Intangible assets with
determinable useful lives are amortized over the useful life and are tested for impairment if
there is an indication of impairment. The useful life and amortisation period are reviewed
and adjusted as needed at the end of each reporting period. Principles for impairment are
described in the Impairments of intangible assets and tangible fixed assets’ section.

Goodwill

Goodwill is comprised of the difference between cost and the Group’s share of the fair value

of the acquired entity’s identifiable net assets. Goodwill is measured at cost less any accumulated

impairments. Goodwill has an indeterminable useful life and is not amortised. It is instead tested

for impairment annually or as soon as there is any indication that the asset has decreased in value.

Brands

Brands acquired in a business combination are recognised at fair value at the acquisition date. Brands
are assessed as having an indeterminable useful life and are not amortised. They are instead tested for
impairment annually or as soon as there is any indication that the asset has decreased in value.

Client relationships

Client relationships acquired in a business combination are accounted for at fair value at the
acquisition date. Client relationships are assessed as having a determinable useful life and are
recognised at cost less accumulated amortisation and any impairments. The assets are amor-
tised straight-line across the useful life, which is assessed at ten and twenty years respectively.

Distribution agreements

The cost of distribution agreements is recognised at estimated fair value at acquisition date.
There are distribution agreements within the Group acquired in business combinations that
have determinable useful lives and that have indeterminable useful lives. Distribution agree-
ments with determinable useful lives are amortised straight line over eight and ten years, respect-
ively. Agreements with indeterminable useful lives are not amortised. They are instead tested
for impairment annually or as soon as there is an indication of a decrease in value.

Research and development

Consists of capitalised development expenses related to in-house development of IT systems.
An internally developed intangible asset, meaning development expenses, is recognised as an
asset only if the following conditions are satisfied:

* The asset is identifiable

* Itis probable that the asset will provide economic benefits

* The company has adequate resources and intends to complete the asset
* Itis technically feasible to complete the asset

* The company has the ability to use the asset

* The cost of the asset can be measured reliably

Internally developed intangible assets are initially recognised as the sum of expenses that arise
as of the first date on which the intangible asset satisfies the above criteria up until the date
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on which the asset can be used. Internally developed intangible assets are amortised straight-
line over their estimated useful life, which is three to five years and are tested for impairment
need when an indication of impairment exists.

Deferred tax related to intangible assets
A deferred tax liability is estimated based on the local tax rate for the difference between the
carrying amount and the value for taxation of the intangible asset.

The deferred tax liability is reversed over the same period that the intangible asset is amor-
tised. No deferred tax is estimated for consolidated goodwill.

Tangible fixed assets

Tangible fixed assets are recognised at cost less accumulated depreciation and any impairment
losses. Tangible fixed assets consist of capitalised refurbishment costs, computer equipment
and other equipment.

Systematic depreciation is based on the cost and estimated useful life of the asset. Capitalised
refurbishment costs are systematically depreciated over ten to twenty years. Computer equipment
and other equipment are systematically depreciated over three to five years. The gain or loss that
arises from divestment or scrapping of tangible fixed assets is recognised in profit or loss.

Leases

Under the application of IFRS 16 Leases, all leases that meet the definition of a lease
contract must be recognised as a right-of-use asset and as a cortesponding liability on the
statement of financial position. A cost for depreciation of the leased asset and an interest
expense for the financial liability are recognised on the income statement. In the statement
of cash flow, lease payments are divided between interest paid in cash flow from operating
activities and repayments of lease liabilities within financing activities.

The standard permits exceptions for the recognition of leases with a term of twelve
months or less (short-term leases) and leases of low-value assets. Short-term and low-value
leases are recognised as an expense directly in the income statement. The ROU asset and the
liability are initially measured at the present value of future lease payments.

Carnegie is also a lessor through the sub-letting of parts of office premises. The sub-letting
has only immaterial effect on the financial statements.

Depreciation of tangible assets and amortisation of intangible assets

An impairment loss is recognised when the carrying amount of an intangible asset or a

tangible fixed asset exceeds its recoverable amount. The carrying amounts for fixed assets

are established on each closing date to determine whether impairment is required. If there is
such an indication, the asset’s recoverable amount is estimated. The recoverable amount is the

higher of the value in use and fair value less costs to sell.

In calculating the value in use, future cash flows are discounted at an interest rate before
tax that is intended to take into account the market’s expectations for a risk-free interest rate
associated with the asset in question. For an asset that does not generate cash flows independently
of other assets, the recoverable amount is calculated for the cash-generating unit to which the
asset belongs. This means that impairment testing takes place at the smallest identifiable group of
assets that generate cash inflows that are largely independent of cash inflows from other assets or
groups of assets.

Provisions
Provisions for restructuring costs, legal claims or similar are recognised when there is a
legal or constructive obligation as a result of a past event, it is probable that an outflow of

resources will be required to settle the obligation and the amount of the obligation has been
estimated in a reliable manner. The amounts recognised as provisions are the best estimates
of the outflows that will be required to settle the existing obligation on the closing date.
When the effect of the time value of money is material, the net present value is calculated
for future outflows expected to be required to settle the obligation.

A provision for restructuring costs is recognised only when a constructive obligation exists
to restructure. A constructive obligation arises only when a detailed, formal restructuring plan
exists and an entity has raised a valid expectation that it will be carried out in a time frame that
makes changes to the plan unlikely, and the implementation of the plan has commenced or the
main features of the plan have been announced.

Items affecting comparability

Events and transactions that are significant and non-recurring items and whose impact on
profit or loss is important to note when financial performance for the year is compared to
Previous years are categorised as items affecting comparability.

Parent company accounting policies
The parent company’s annual accounts were prepared in accordance with the Swedish Annual
Accounts Act (ARL 1995:1554) and recommendation RFR 2 Accounting of Legal Entities
issued by the Swedish Financial Accounting Standards Council and applicable statements. RFR
2 requires the parent to apply all IFRS and interpretations approved by the EU to its annual ac-
counts for the legal entity to the extent possible within the framework of the Annual Accounts
Act and with the consideration taken to the relationship between accounting and taxation.
Accordingly, the parent applies the same accounting principles as the Group except as
specified below.

Financial assets

The parent company’s holdings of shares in subsidiaries are recognised according to the
historical cost method, by which acquisition costs are included in the recognised value and
the assets are subject to impairment testing.

Anticipated dividends

Anticipated dividends from subsidiaries are recognised when the formal decision has been
taken in the subsidiary or the parent otherwise has full control over the decision process
before the parent company publishes its financial statements.

Group contributions and shareholder contributions

Group contributions received are recognised according to the same principles as an ordinary
dividend, that is, as financial income. As a main rule, Group contributions paid are recog-
nised, like sharcholder contributions, as an increase in the parent company’s investment.

Deferred tax in relation to untaxed reserves

Due to the relationship between accounting and taxation, the parent does not separately
report deferred tax liabilities attributable to untaxed reserves. These liabilities are thus
recognised as gross amounts in the statement of financial position, which also applies
to appropriations in the income statement. Any amounts allocated to untaxed reserves
consist of timing differences.

Note 6 Risk, liquidity and capital management

Credit risks

Reported amounts refer to the Group. Ratings from recognised rating institutes are used to report the credit quality of assets not yet due for payment and whose value has not been impaired.
In addition to the amounts shown on the table below, there is credit risk exposure related to unutilised limits in the amount of SEK 7,972,701 thousand (7,925,822); margin requirements for
derivatives in the amount of SEK 1,385,882 thousand (1,530,553) and client receivables in the amount of SEK 119,455 thousand (89,931). Credit risk relating to unutilised limits and margin

requirements for derivatives are fully collateralised, mainly by securities in custody accounts.

Carnegie’s total credit risk exposure per exposure class

No external Past due but
Group, 31 Dec 2023, SEK 000s AAA AA- A+ A- BBB+, BBB— rating available not reserved Provisions
Governments and central banks 7,413,382 - - - - -
Institutional exposures 503,313 690,334 - 1,114,500 - 242
Corporate exposures 9,115 - - 1,959,493 - 7,481
Retail exposures - - - 1,995,175 - 6,329
Total 7,925,810 690,334 - 5,069,169 - 14,052
No external Past due but not
Group, 31 Dec 2022, SEK 000s AAA AA- A+ A- BBB+, BBB— rating available reserved Provisions
Governments and central banks 7,304,482 - - - - -
Institutional exposures 2,513,014 2,205,069 - 1,144,727 - -380
Corporate exposures 8,862 11,787 - 1,959,401 - -8,422
Retail exposures - - - 1,488,473 - -5,535
Total 9,826,358 2,216,856 - 4,592,601 - -14,337
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Risk, liquidity and capital management, cont.

Collateral IRU LQFOXGHVY DQ H[SHFWHG FUHGLW ORVV DOORZDQFH RI 6
&DUQHJILH-V FRUSRUDWH DQG UHWDLO H[SRVXUHV DUBLSAK.P)BELO\ FROODWHUDOLVHG ZLWK SOHGJHG OLTXLG
AQDQFLDO VHFXULWLHV NQRZQ DV FXVWRGLDQ DFFRXGW RRDQWFR2PEWRWDO FRKERDDWH BQ G RIGIGMDA B UISORWKH *UR X
VXUHV 6(. PLOOLRQ LV XQVHFXUHG LQ EODQFR ZKLFK D ORVV KDV EHHQ UHDOLVHG LQ WKH VWDWHPHQW RI AQ

0DUJLQ OHQGLQJ H[SRVXUHV DUH VHFXUHG E\ D GLYZDUNBAHGPERWWRROLR RI AQDQFLDO FROODWHUDO
&OLHQWV LQ WKLV FDWHJRU\ KDYH DVVHWV ZKRVH ZRWR K Hif A HWIBEOW K H X WH. @ HWIQGU FHIQHHG RW LIDARKK® \8 X i RWR UH SD\P't
PDUJLQ OHQGLQJ FOLHQW KDG FUHGLW H[SRVXUH H[FHHGLQBLW® HD P DKW M V6 D'\DWD YGHX R Il RS B BURHHEQ VVNRHMAK LFK QR SUR
+RZHYHU WKHUH DUH ODUJH GLIIHUHQFHV LQ ORDQ WORH ®DOPEHR DG RQJI WR EPGIQH BNDY FORFPGMUHY IRU GRXEWIXO UH
(TXLWLHV DUH WKH PRVW FRPPRQ IRUP Rl FROODW H IRBG! XIVW GRIQY P MUGEILYQ G XM IGHF LAVK R G \DWHLERWHRQ Q HYHU\ FD
RI FROODWHUDO XVHG LQ PDUJLQ OHQGLQJ LV FD VKR O O®NUHUDDWW K/KXIKVW K 15 VD PHQRY SAHGJHGFRIPHWHG VHFX UL
LQVWUXPHQWY SHUFHQW DQG IXQGY SHUFHQW 7KH7&BIUYB®WHFRIQBMQWRIHGVA R Q @AIMDIOL Q WWKINV ¥ RZD/DBYHUDODW WK
PDVV DJDLQVW DQ LQGLYLGXDO LVVXHU DPRXQWV WR OHVV WKDQ SHUFHQW RI WRWDO OHQGLQJ

JLTXLGLW\ ULVNV

Loss provisions 7KH WDEOH EHORZ SURYLGHV D PDWXULW\ DQDO\VLV RI WKH FR(
,PSDLUPHQWYV DUH EDVHG RQ LQGLYLGXDO DVVHVVPHRQ® ORD EHDAKVERXY QWISKRFD WW\D § 6 HFRL A B RIZH\QHUVUIRY WKH SXEOLTF
&DUQHJLH KDV LGHQWLAHG WKLV PHWKRG DV WKH PRYRZB S $WR SWK DW B FEHFR XV JWKKDHV SIR OW IRIH IR ERRUNDLLFRYUD O P D W
IHZ KRPRJHQHRXV JURXSV RI GHSRVLWY DUH FRYHUHG E\ WKH 6ZHGLVK JRYHUQPHQW.V G

&DUQHJLH FRQVLGHUV YDULRXV SDUDPHWHUV LQ EDVV/AXO/D W E VZ Bi\E KHAWU BIQ VL vHIVIWAWP WEW Q HTHA & VW\ UHVHUYH IL
LQGLFDWHG 7KHVH SDUDPHWHUV DUH GHVFULEHG §RQU&/BBWE WILIYH G b QO HYR B Q VARUIHWW RIDWGCERIFIVALHGQR WY WIDQU JHWYV D
LPSDLUPHQW QHHG PD\ DULVH DV D UHVXOW RI YDULRXHWYHRQWU VXKW K D0/ QG UWPHRIBHHIEO B GV ND& XHAWRVF KRQ UHVD UH R W
LQ WKH FOLHQW V AQDQFLDO VWDWHPHQWYV DQG RUW&POQBEL@.WLKJ-H/FZH_WDLFV\DWR)QURW\SQHGHWG WKOQDRHUD DU L
&DUQHJILH SHUIRUPV UHJXODU UHYLHZV RI VSHFLAF D.®& DO.UPEH @QWWIHHWXLUHPHQWY LQ DFFRUGDQFH ZLWK
LQWHUQDO SROLFLHY DQG LQVWUXFWLRQV DQG WKH ,)56 DFFRXQWLQJ VWDQGDUG 7KH FORVLQJ EDODQFH

&RQWUDFWHG PDWXULWLHV RI AQDQFLDO DVVHWYV DQG OLDELOLWLHYV 'HF
>3 months but >1 but <2 >2 but less than

Group, 31 Dec 2023, SEK 000s Upon demand <3 months <1 year years <5 years > 5 years Total
Cash and bank deposits with central banks - 1,822,919 - - - 1,822,919
Negotiable government securities - 3,632,957 1,553,920 403,587 - - 5,590,464
Loans to credit institutions 1,791,309 - - - - - 1,791,310
Loans to the general public 2,326,283 42,031 62,707 - - 1,1457 16 3,576,736
Bonds and other interest-bearing securities - 4,758 518,356 76 213 - 523,402
7RWDO AQDQFLDO DVVHWV 4,117,593 5,499,930 2,116,892 400,076 213 1,145,716 13,304,831
Liabilities to credit institutions 1,058 - - - - - 1,058
Deposits and borrowing from the general public 10,721,946 - - - - - 10,721,946
Lease liability - 45,065 68,558 87,292 117,571 16,336 334,822
Other liabilities - 409,930 - - - - 409,930
Accrued interest expenses - 21,189 - - - - 21,189
7RWDO AQDQFLDO OLDELOLWLHYV 10,723,004 476,183 68,558 87,292 117,571 16,336 11,488,944
Derivatives

Assets at market value - - 103 - - - 103
Liabilities at market value - 93 1,155 - - - 1,248
&RQWUDFWHG PDWXULWLHYV RI AQDQFLDO DVVHWY DQG OLDELOLWLHYV 'HF

>3 months but >1 but <2 >2 but less than

Group, 31 Dec 2022, SEK 000s Upon demand <3 months <1 year years <5 years > 5 years Total
Cash and bank deposits with central banks - 1,286,565 - - - - 1,286,565
Negotiable government securities - 4,809,168 150,003 1,058,445 - - 6,017,616
Loans to credit institutions 3,036,234 50,000 - - - - 3,086,234
Loans to the general public 128,235 2,127,499 100,241 - - 817,174 3,173,150
Bonds and other interest-bearing securities - 1,012,687 1,266,670 504,193 - - 2,783,549
7RWDO AQDQFLDO DVVHWV 3,164,469 9,258,919 1,516,914 1,562,638 - 817,174 16,347,114
Liabilities to credit institutions 17,129 - - - - - 17,129
Deposits and borrowing from the general public 13,294,510 - - - - - 13,294,510
Lease liability - 26,384 66,157 80,714 168,068 19,018 360,341
Other liabilities - 450,968 - - - - 450,968
Accrued interest expenses - 1,425 - - - - 1,425
7RWDO AQDQFLDO OLDELOLWLHYV 13,311,638 478,777 66,157 80,714 168,068 19,018 14,124,372
Derivatives

Assets at market value - 7271 968 - - - 8,239
Liabilities at market value - 9,091 2,196 - - - 11,287
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